
RESOLUTION
No~Jj 05 / CI

RESOLUTION IN REF: RESOLUTION TO ESTABLISH AN UPDATED
OCCUPATIONAL SAFETY AND HEALTH PROGRAM PLAN,
DEVISE RULES AND REGULATIONS, AND TO PROVIDE
FOR A SAFETY DIRECTOR AND THE IMPLEMENTATION
OF SUCH PROGRAM PLAN

WHEREAS, in compliancewith PublicChapter561 oftheGeneralAssemblyof theStateofTennesseefor
theyear 1972,theCountyof Hawkins,herebyupdatestheOccupationalSafetyandHealthProgramPlan for
ouremployees.

WHEREAS, dueto variouschangesin subsequentyears,it hasbecomenecessaryto amendtheprogramplan
to complywith morerecentstaterequirements.

NOW, THEREFORE,

SECTION 1. BE IT RESOLVED BY THE Countyof Hawkinsthat therebe andis herebyamendedas
follows:

TITLE:
This sectionshall be knownas“The OccupationalSafetyandHealthProgramPlan”for theemployeesof
CountyofHawkins.

PURPOSE:
TheCountyofHawkinsin electingto updatetheestablishedProgramPlanwill maintainan effectiveand
comprehensiveOccupationalSafetyandHealthProgramPlanfor its employeesandshall:

1) Provideasafeandhealthfulplaceandconditionof employmentthat includes:
a) Top ManagementCommitmentand EmployeeInvolvement;
b) Continually analyzetheworksiteto identi~’all hazardsandpotentialhazards;
c) Developandmaintainmethodsfor preventingor controlling the existingor potentialhazards;

and
d) Trainmanagers,supervisors,andemployeesto understandand dealwith worksitehazards.

2) Acquire,maintainand requiretheuseof safetyequipment,personalprotectiveequipmentand
devicesreasonablynecessaryto protectemployees.

3) Record,keep,preserve,andmakeavailableto theCommissionerof LaborandWorkforceDevelopment,
or personswithin theDepartmentof Labor and Workforce Developmentto whom suchresponsibilities
havebeendelegated,adequaterecordsof all occupationalaccidentsandillnessesand personalinjuries for
properevaluationandnecessarycorrectiveactionasrequired.

4) Consultwith theCommissionerof LaborandWorkforceDevelopmentwith regardto theadequacy



of theform and contentof records.

5) Consultwith theCommissionerof Laborand WorkforceDevelopment,asappropriate,regarding
safetyandhealthproblemswhich areconsideredto be unusualor peculiarandaresuchthattheycannot
beachievedunderastandardpromulgatedby the State.

6) Providereasonableopportunity for theparticipationofemployeesin theeffectuationof the
objectivesofthis ProgramPlan, including theopportunityto makeanonymouscomplaintsconcerning
conditionsorpracticesinjuriousto employeesafetyandhealth.

7) Providefor educationandtrainingof personnelfor the fair and efficientadministrationof
occupationalsafetyandhealthstandards,andprovide for educationandnotificationofall employeesof
theexistenceof this ProgramPlan.

COVERAGE:

Theprovisionsof theOccupationalSafetyandHealthProgramPlanfor theemployeesof CountyofHawkins
applyto all employeesofeachadministrativedepartment,commission,board,division,orotheragency
whetherpart-timeor ftill-time, seasonalor permanent.

STANDARDS AUTHORIZED:
TheOccupationalSafetyandHealthstandardsadoptedby theCountyof Hawkins,thesameas,butnot limited
to, theStateofTennesseeOccupationalSafetyandHealthStandardspromulgated,or which maybe
promulgated,in accordancewith Section6 of theTennesseeOccupationalSafetyandHealthAct of 1972
(T.C.A. Title 50, Chapter3).

VARIANCES FROM STANDARDS AUTHORIZED:

Uponwrittenapplicationto theCommissionerof LaborandWorkforceDevelopmentofthe Stateof
Tennessee,wemayrequestan ordergrantinga temporaryvariancefrom anyapprovedstandards.Applications
for variancesshall be in accordancewith RulesofTennesseeDepartmentof Laborand Workforce
DevelopmentOccupationalSafetyandHealth,VARIANCES FROM OCCUPATIONAL SAFETY AND
HEALTH STANDARDS, CHAPTER0800-01-02,asauthorizedby T.C.A., Title 50. Prior to requestingsuch
temporaryvariance,we will notify or servenoticeto ouremployees,theirdesignatedrepresentatives,or
interestedpartiesandpresentthemwith an opportunityfor a hearing. Thepostingofnoticeon themain
bulletin boardshall be deemedsufficientnoticeto employees.

ADMINISTRATION:

For thepurposesof this resolution,RANDY PRICE,is designatedastheSafetyDirectorofOccupational
SafetyandHealthto performdutiesandto exercisepowersassignedto plan,develop,and administerthis
ProgramPlan. TheSafetyDirectorshall developa planofoperationfor theProgramPlanin accordancewith
RulesofTennesseeDepartmentof LaborandWorkforceDevelopmentOccupationalSafetyandHealth,
SAFETY AND HEALTH PROVISIONSFOR THE PUBLIC SECTOR,CHAPTER0800-01-05,as
authorizedby T.C.A., Title 50.

FUNDING THE PROGRAMPLAN:

Sufficientfundsfor administeringtheProgramPlanpursuantto this resolutionshall be madeavailableas
authorizedby the Countyof Hawkins.



SEVERABILITY:

SECTION 2. BE IT FURTHER RESOLVED that if any section,sub-section,sentence,clause,phrase,or
portionofthis resolutionis for any reasonheldinvalid or unconstitutionalby any courtofcompetent
jurisdiction,suchportionshallbe deemedseparate,distinct,andindependentprovision, andsuchholdingshall
not affect thevalidity ofthe remainingportionshereof

AMENDMENTS,ETC:

SECTION 3. BE IT FURTHERRESOLVEDthat this resolutionshall takeeffect from andafterthedateit
shall havebeenpassed,properly signed,certified,andhasmetall otherlegal requirements,andasotherwise
providedby law, thegeneralwelfareoftheCounty of Hawkinsrequiringit.

Introduced By Faq. Jason Roach ACTION: AYE NAY PASSED

Seconded By Esq. ~.&o/ ao~.t Roll Call
Date Submitted I Voice Vote

~ LLn A~ Absent _____ _____ ______

County Clerk COMMITTEE ACTION

By:

Chairman______________________________________________

Mayor______________________________________________________ Mayor’s Action: Approved______________ Veto_____________
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PURPOSE AND COVERAGE

Thepurposeofthis plan is to provideguidelinesandproceduresfor implementingtheOccupationalSafetyand

HealthProgramPlanfor theemployeesof Countyof Hawkins.

Thisplan is applicableto all employees,part-timeor full-time, seasonalorpermanent.

TheCountyof Hawkinsin electingto updateandmaintainaneffectiveOccupationalSafetyandHealth
ProgramPlanfor its employees,

a. Provideasafeandhealthfulplaceandconditionofemployment.
b. Requirethe useof safetyequipment,personalprotectiveequipment,andotherdeviceswhere

reasonablynecessaryto protectemployees.
c. Make, keep,preserve,andmakeavailableto the CommissionerofLaborandWorkforceDevelopment.

his designatedrepresentatives,or personswithin theDepartmentofLaborandWorkforce
Developmentto whomsuchresponsibilitieshavebeendelegated,including the SafetyDirectorof the
Division of OccupationalSafetyandHealth,adequaterecordsof all occupationalaccidentsand
illnessesandpersonalinjuries for properevaluationandnecessarycorrectiveactionas required.

d. Consultwith the Commissionerof LaborandWorkforceDevelopmentor his designatedrepresentative
with regardto theadequacyoftheform andcontentofsuchrecords.

e. Consultwith theCommissionerof Laborand WorkforceDevelopmentregardingsafetyandhealth
problemswhich areconsideredto be unusualor peculiarandaresuchthat theycannotberesolved
underanoccupationalsafetyandhealthstandardpromulgatedby theState.

f. AssisttheCommissionerof LaborandWorkforceDevelopmentor his monitoringactivitiesto
determineProgramPlaneffectivenessandcompliancewith theoccupationalsafetyandhealth
standards.

g. Make areportto theCommissionerof Laborand WorkforceDevelopmentannually,or asmay
otherwisebe required,includinginformation on occupationalaccidents,injuries,andillnessesand
accomplishmentsandprogressmadetowardachievingthegoalsofthe OccupationalSafetyandHealth
ProgramPlan.

h. Providereasonableopportunityfor andencouragetheparticipationofemployeesin theeffectuationof
theobjectivesofthis ProgramPlan,including theopportunityto makeanonymouscomplaints
concerningconditionsorpracticeswhichmaybe injuriousto employeessafetyandhealth.

II. DEFINITIONS

Forthepurposesof thisProgramPlan,the following definitionsapply:

a. COMMISSIONEROF LABOR andWorkforceDevelopmentmeansthechiefexecutiveofficer of
theTennesseeDepartmentof LaborandWorkforceDevelopment.This includesanypersonappointed.
designated,or deputizedto performthedutiesor to exercisethepowersassignedto theCommissioner
of LaborandWorkforceDevelopment.

b. EMPLOYERmeanstheCountyof Hawkinsandincludeseachadministrativedepartment.board,
commission,division, or otheragencyoftheCountyof Hawkins

c. SAFETY DIRECTOR OF OCCUPATIONAL SAFETY AND HEALTH or SAFETY
DIRECTOR meansthepersondesignatedby theestablishingresolution,orexecutiveorderto perform
dutiesor to exercisepowersassignedso asto plan,develop,andadministertheOccupationalSafety
andHealthProgramPlanfor theemployeesof Countyof Hawkins



d. INSPECTOR(S)meansthe individual(s)appointedor designatedby theSafetyDirectorof
OccupationalSafetyandHealthto conductinspectionsprovidedfor herein. If no suchcompliance
inspector(s)is appointed,inspectionsshall be conductedby theSafetyDirectorofOccupationalSafety
andHealth.

e. APPOINTING AUTHORITY meansany official or groupof officials oftheemployerhavinglegally
designatedpowersofappointment,employment,or removaltherefrom for aspecificdepartment,
board,commission,division,orotheragencyof this employer.

f. EMPLOYEEmeansany personperformingservicesfor thisemployerandlisted on thepayrollofthis
employer,eitheras part-time,full-time, seasonal,orpermanent.It alsoincludesany personsnormally
classifiedas“volunteers”providedsuchpersonsreceivedremunerationof any kind fortheir services.
Thisdefinition shall not includeindependentcontractors,theiragents,servants,andemployees.

g. PERSONmeansoneor moreindividuals, partnerships,associations,corporations,businesstrusts,or
legalrepresentativesof any organizedgroupofpersons.

h. STANDARD meansan occupationalsafetyandhealthstandardpromulgatedby theCommissionerof
LaborandWorkforceDevelopmentin accordancewith SectionVI (6) oftheTennesseeOccupational
SafetyandHealthAct of 1972which requiresconditionsor theadoptionor theuseof oneormore
practices,means,methods,operations,orprocessesor theuseof equipmentorpersonalprotective
equipmentnecessaryorappropriateto providesafeandhealthfulconditionsandplacesofemployment.

i. IMMINENT DANGERmeansany conditionsorpracticesin any placeofemploymentwhichare
suchthat ahazardexistswhich couldreasonablybe expectedto causedeathor seriousphysicalharm
immediatelyor beforethe imminenceofsuchhazardcanbe eliminatedthroughnormalcompliance
enforcementprocedures.

j. ESTABLISHMENT or WORKSITEmeansasinglephysicallocationunderthecontrolofthis
employerwherebusinessis conducted,servicesarerendered,or industrialtypeoperationsare
performed.

k. SERIOUSINJURYor HARM meansthat typeofharmthat would causepermanentorprolonged
impairmentofthebody in that:

1. A partof thebodywould bepermanentlyremoved(e.g.,amputationofan arm, leg. finger(s); loss
ofan eye)or renderedfunctionallyuselessor substantiallyreducedin efficiencyon oroff thejob
(e.g.,leg shatteredso severelythat mobility would be permanentlyreduced),or

2. A partof an internalbody systemwould be inhibited in its normalperformanceor functionto such
a degreeasto shortenlife orcausereductionin physicalor mentalefficiency(e.g.,lung impairment
causingshortnessof breath).

Ontheotherhand,simple fractures,cuts, bruises,concussions,or similar injurieswould not fit eitherof
thesecategoriesandwould notconstituteseriousphysicalharm.

I. ACT orTOSH Act shallmeantheTennesseeOccupationalSafetyandHealthAct of 1972.
m. GOVERNINGBODY meanstheCounty QuarterlyCourt, BoardofAldermen,Boardof

Commissioners,City orTown Council,Boardof Governors,etc.,whichevermaybe applicableto the
local government,governmentagency,orutility to which this planapplies.

n. CHIEF EXECUTIVE OFFICERmeansthechiefadministrativeofficial, County Judge,County
Chairman,CountyMayor, Mayor,City Manager,GeneralManager,etc.,asmay beapplicable.

III. EMPLOYERS RIGHTS AND DUTIES

Rightsanddutiesof theemployershall include,but arenot limited to, thefollowing provisions:

a. Employershall furnishto eachemployeeconditionsofemploymentanda placeof employmentfree
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from recognizedhazardsthat arecausingorarelikely to causedeathor seriousinjury orharmto
employees.

b. Employershall comply with occupationalsafetyandhealthstandardsandregulationspromulgated
pursuantto SectionVI (6) oftheTennesseeOccupationalSafetyandHealthAct of 1972.

c. Employershall refrainfrom an unreasonablerestrainton theright of theCommissionerof Laborand
WorkforceDevelopmentto inspecttheemployersplace(s)of business.Employershall assistthe
CommissionerofLaborandWorkforceDevelopmentin the performanceoftheir monitoringdutiesby
supplyingorby making availableinformation,personnel,or aidsreasonablynecessaryto theeffective
conductof themonitoringactivity.

d. Employeris entitledto participatein thedevelopmentof standardsby submissionof commentson
proposedstandards,participationin hearingon proposedstandards,or by requestingthe development
of standardson agiven issueunderSection6 of theTennesseeOccupationalSafetyandHealthAct of
1972.

e. Employeris entitledto requestan ordergrantingavariancefrom anoccupationalsafetyandhealth
standard.

f. Employeris entitledto protectionofits legally privilegedcommunication.
g. Employershallinspectall worksitesto ensuretheprovisionsofthis ProgramPlanarecompliedwith

andcarriedout.
h. Employershallnotify andinform any employeewho hasbeenoris beingexposedin a biologically

significantmannerto harmfulagentsormaterial in excessoftheapplicablestandardandof corrective
actionbeingtaken.

i. Employershall notify all employeesof theirrights anddutiesunderthis ProgramPlan.

IV. EMPLOYEES RIGHTS AND DUTIES

Rights anddutiesofemployeesshall include,but arenot limited to, thefollowing provisions:

a. Eachemployeeshall comply with occupationalsafetyandhealthactstandardsandall rules,
regulations,andordersissuedpursuantto this ProgramPlanandtheTermesseeOccupationalSafety
andHealthAct of 1972which areapplicableto his or herown actionsandconduct.

b. Eachemployeeshall be notified by theplacing ofanoticeuponbulletinboards,or otherplacesof
commonpassage,of anyapplicationfor apermanentor temporaryordergrantingtheemployera
variancefrom any provisionoftheTOSHAct or any standardor regulationpromulgatedunderthe
Act.

c. Eachemployeeshall be giventheopportunityto participatein anyhearingwhich concernsan
applicationby theemployerfor avariancefrom astandardorregulationpromulgatedundertheAct.

d. Any employeewho maybe adverselyaffectedby a standardor varianceissuedpursuantto theAct or
this ProgramPlanmay file apetitionwith theCommissionerofLaborandWorkforceDevelopmentor
whoeveris responsiblefor thepromulgationofthestandardor thegrantingof thevariance.

e. Any employeewho hasbeenexposedor is beingexposedto toxic materialsor harmfulphysicalagents
in concentrationsorat levelsin excessofthat providedfor by anyapplicablestandardshallbe provided
by theemployerwith informationon any significanthazardsto whichtheyareor havebeenexposed,
relevantsymptoms,andproperconditionsfor safeuseorexposure.Employeesshall alsobe informed
of correctiveactionbeingtaken.

f. Subjectto regulationsissuedpursuantto this ProgramPlan,any employeeorauthorizedrepresentative
of employeesshall begiven the right to requestan inspectionandto consultwith theSafetyDirectoror
Inspectorat the timeof thephysicalinspectionoftheworksite.

g. Any employeemaybring to theattentionof theSafetyDirectorany violationor suspectedviolationsof
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thestandardsorany otherhealthor safetyhazards.
h. No employeeshallbe dischargedordiscriminatedagainstbecausesuchemployeehasfiled any

complaintor institutedorcausedto be institutedanyproceedingor inspectionunderor relatingto this
ProgramPlan.

i. Any employeewho believesthat he or shehasbeendiscriminatedagainstordischargedin violationof
subsection(h) of this sectionmay file acomplaintallegingsuchdiscriminationwith theSafety
Director. Suchemployeemayalso,within thirty (30) daysaftersuchviolationoccurs,file acomplaint
with theCommissionerofLaborandWorkforceDevelopmentallegingsuchdiscrimination.

j. Nothingin this orany otherprovisionsofthis ProgramPlanshallbe deemedto authorizeor require
any employeeto undergomedicalexamination,immunization,or treatmentfor thosewho object
theretoon religiousgrounds,exceptwheresuchis necessaryfor theprotectionofthehealthorsafetyor
othersor whena medicalexaminationmaybe reasonablyrequiredfor performanceof aspecificjob.

k. Employeesshallreportany accident,injury, or illnessresultingfrom theirjob, howeverminor it may
seemto be, to their supervisoror theSafetyDirectorwithin twenty-four(24) hoursafter the
occurrence.

V. ADMINISTRATION

a. The SafetyDirectorof OccupationalSafetyandHealthis designatedto performdutiesor to exercise
powersassignedso asto administerthis OccupationalSafetyandHealthProgramPlan.

1. TheSafetyDirectormaydesignatepersonorpersonsashe deemsnecessaryto carryouthis
powers,duties,andresponsibilitiesunderthisProgramPlan.

2. TheSafetyDirectormaydelegatethepowerto makeinspections,providedproceduresemployed
areaseffectiveasthoseemployedby theSafetyDirector.

3. TheSafetyDirectorshall employ measuresto coordinate,to theextentpossible,activitiesof all
departmentsto promoteefficiencyandto minimizeany inconveniencesunderthisProgramPlan.

4. TheSafetyDirectormayrequestqualifiedtechnicalpersonnelfrom any departmentor sectionof
governmentto assisthim in makingcomplianceinspections,accidentinvestigations,orashe may
otherwisedeemnecessaryandappropriatein orderto carry outhis dutiesunderthis ProgramPlan.

5. TheSafetyDirectorshall preparethe reportto theCommissionerof Laborand Workforce
Developmentrequiredby subsection(g) of Section 1 of thisplan.

6. TheSafetyDirectorshallmakeor causeto be madeperiodicandfollow-up inspectionsofall
facilitiesandworksiteswhereemployeesofthis employerareemployed. He shallmake
recommendationsto correctany hazardsor exposuresobserved.He shallmakeor causeto be
madeany inspectionsrequiredby complaintssubmittedby employeesor inspectionsrequestedby
employees.

7. TheSafetyDirectorshall assistany officials oftheemployerin the investigationofoccupational
accidentsor illnesses.

8. TheSafetyDirectorshallmaintainorcauseto be maintainedrecordsrequiredunderSectionVIII of
this plan.

9. The SafetyDirector shall, in theeventuality that there is a fatality, ensurethat the
CommissionerofLabor and Workforce Developmentreceivesnotification of the occurrence
within eight (8)hours. All work-related inpatient hospitalizations,amputations, and loss of
aneyemust be reported to TOSHA within 24 hours.

b. The administrative or operational headof eachdepartment, division, board,or otheragencyof this
employer shall be responsiblefor the implementation ofthis Occupational Safetyand Health Program



Planwithin theirrespectiveareas.

1. Theadministrativeoroperationalheadshall follow thedirectionsof theSafetyDirectoron all
issuesinvolving occupationalsafetyandhealthof employeesasset forth in this plan.

2. Theadministrativeoroperationalheadshallcomply with all abatementordersissuedin accordance
with theprovisionsofthis planor requestareviewof theorderwith theSafetyDirectorwithin the
abatementperiod.

3. Theadministrativeoroperationalheadshouldmakeperiodicsafetysurveysof theestablishment
underhisjurisdictionto becomeawareof hazardsor standardsviolationsthatmay existandmake
an attemptto immediatelycorrectsuchhazardsor violations.

4. Theadministrativeoroperationalheadshall investigateall occupationalaccidents,injuries,or
illnessesreportedto him. He shall reportsuchaccidents,injuries, or illnessesto theSafetyDirector
alongwith his findings and/orrecommendationsin accordancewith APPENDIX IV ofthis plan.

VI. STANDARDS AUTHORIZED

Thestandardsadoptedunderthis ProgramPlanaretheapplicablestandardsdevelopedandpromulgated
underSectionVI (6) oftheTennesseeOccupationalSafetyandHealthAct of 1972. Additional standards
maybe promulgatedby thegoverningbody of thisemployerasthatbody maydeemnecessaryfor the
safetyandhealthofemployees.Note:29 CFR 1910GeneralIndustryRegulations;29 CFR1926
ConstructionIndustryRegulations;andtheRulesof TennesseeDepartmentofLaborandWorkforce
DevelopmentOccupationalSafetyandHealth,CHAPTER0800-01-1throughCHAPTER0800-01-11are
thestandardsand rulesinvoked.

VII. VARIANCE PROCEDURE

The SafetyDirectormayapply for avarianceasaresultofacomplaintfrom an employeeor of his
knowledgeof certainhazardsor exposures.TheSafetyDirectorshoulddefinitely believethat a varianceis
neededbeforetheapplicationfor a varianceis submittedto theCommissionerofLaborand Workforce
Development.

Theprocedurefor applying for avarianceto theadoptedsafetyandhealthstandardsis asfollows:

a. Theapplicationfor a varianceshall be preparedin writing andshall contain:

1. A specificationofthestandardorportionthereoffrom which thevarianceis sought.
2. A detailedstatementofthereason(s)why theemployeris unableto comply with the standard

supportedby representationsby qualifiedpersonnelhavingfirst-handknowledgeof the facts
represented.

3. A statementof the stepsemployerhastakenandwill take(with specificdate)to protectemployees
againstthehazardcoveredby thestandard.

4. A statementof whenthe employerexpectsto comply andwhat stepshaveor will be taken(with
datesspecified)to comeinto compliancewith thestandard.

5. A certificationthat theemployerhasinformedemployees,theirauthorizedrepresentative(s),and/or
interestedpartiesby giving thema copyof therequest,postingastatementsummarizingthe
application(to includethe locationof acopyavailablefor examination)atthe placeswhere
employeenoticesarenormally postedandby otherappropriatemeans. Thecertificationshall
containadescriptionofthemeansactuallyusedto inform employeesandthatemployeeshave
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beeninformedoftheirright to petitiontheCommissionerof LaborandWorkforceDevelopment
for ahearing.

b. Theapplicationfor avarianceshould be sentto theCommissionerofLaborandWorkforce
Developmentby registeredor certifiedmail.

c. TheCommissionerof LaborandWorkforceDevelopmentwill reviewtheapplicationfor avariance
andmaydenytherequestor issuean ordergrantingthevariance. An ordergrantinga varianceshall be
issuedonly if it hasbeenestablishedthat:

1. Theemployer
i. Is unableto comply with the standardby theeffectivedatebecauseof unavailability of

professionalor technicalpersonnelor materialsandequipmentrequiredornecessary
constructionor alterationof facilities or technology.

ii. Hastakenall availablestepsto safeguardemployeesagainstthehazard(s)coveredby the
standard.

iii. I-las aseffectiveProgramPlanfor coming into compliancewith thestandardas quickly as
possible.

2. Theemployeeis engagedin an experimentalProgramPlanasdescribedin subsection(b), section
13 ofthe Act.

d. A variancemaybe grantedfor aperiodof no longerthanis requiredto achievecomplianceor one(1)
year,whicheveris shorter.

e. Uponreceiptofan applicationfor an ordergrantingavariance,theCommissionerto whom such
applicationis addressedmayissuean interimordergrantingsucha variancefor thepurposeof
permitting time for anorderlyconsiderationof suchapplication. No suchinterimordermaybe
effective for longerthanonehundredeighty (180)days.

f. Theorderor interimordergrantingavarianceshall bepostedattheworksiteandemployeesnotifiedof
suchorderby the samemeansusedto inform themoftheapplicationfor saidvariance(seesubsection
(a)(5) ofthis section).

VIII. RECORDICEEPING AND REPORTING

Recordingandreportingof all occupationalaccident,injuries, andillnessesshall be in accordancewith
instructionsandon formsprescribedin thebooklet. Youcangeta copyof theFormsfor Recordkeeping
from the internet. Go to www.osha.govandtypeRecordkeepingFormsin thesearchbox.

Thepositionresponsiblefor recordkeepingis shownon theSAFETYAND HEALTH
ORGANIZATIONAL CHART, Appendix IV to this plan.

Detailsof how reportsof occupationalaccidents,injuries, andillnesseswill reachthe recordkeeperare
specifiedby ACCIDENT REPORTINGPROCEDURES,AppendixIV to this plan. TheRuleof
TennesseeDepartmentofLaborandWorkforceDevelopmentOccupationalSafetyandHealth,
OCCUPATIONAL SAFETYAND HEALTH RECORD-KEEPINGAND REPORTING,CHAPTER
0800-01-03,asauthorizedby T.C.A., Title 50.
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IX. EMPLOYEE COMPLAINT PROCEDURE

If any employeefeelsthat he/sheis assignedto work in conditionswhichmight affecthis/herhealth,
safety,orgeneralwelfareat thepresenttime orat anytime in thefuture,he/sheshouldreportthecondition
to the SafetyDirectorofOccupationalSafetyandHealth.

a. Thecomplaintshouldbe in theform ofa letterandgive detailson thecondition(s)andhowthe
employeebelievesit affectsorwill affect his/herhealth,safety,or generalwelfare. Theemployee
shouldsignthe letterbut neednotdo so if he/shewishesto remainanonymous(seesubsection(h) of
Section 1 of this plan).

b. Uponreceiptof thecomplaintletter, the SafetyDirectorwill evaluatethecondition(s)andinstituteany
correctiveaction,if warranted.Within ten(10) working daysfollowing the receiptofthecomplaint,
theSafetyDirectorwill answerthecomplaintin writing statingwhetheror not thecomplaintis deemed
to be valid andif no,why not, whatactionhasbeenor will betakento correctorabatethecondition(s).
andgiving a designatedtime periodfor correctionorabatement.Answersto anonymouscomplaints
will be posteduponbulletin boardsor otherplacesof commonpassagewheretheanonymous
complaintmaybereasonablyexpectedto beseenby thecomplainantfor aperiodofthree(3) working
days.

c. If thecomplainantfinds thereply not satisfactorybecauseit washeldto be invalid, thecorrective
actionis felt to be insufficient,or thetimeperiodfor correctionis felt to be too long, he/shemay
forwarda letterto theChiefExecutiveOfficer or to thegoverningbody explainingthecondition(s)
cited in his/heroriginal complaintandwhy he believestheanswerto be inappropriateor insufficient.

d. TheChiefExecutiveOfficer orarepresentativeofthegoverningbodywill evaluatethecomplaintand
will beginto takeactionto corrector abatethecondition(s)througharbitrationoradministrative
sanctionsor may find thecomplaintto be invalid. An answerwill be sentto thecomplainantwithin ten
(10) working daysfollowing receiptof thecomplaintor thenext regularlyscheduledmeetingofthe
governingbody following receiptofthecomplaintexplainingdecisionsmadeandactiontakenor to be
taken.

e. After theabovestepshavebeenfollowed andthecomplainantis still not satisfiedwith theresults,
he/shemaythenfile a complaintwith theCommissionerofLaborandWorkforceDevelopment.Any
complaintfiled with theCommissionerof LaborandWorkforceDevelopmentin suchcasesshall
includecopiesofall relatedcorrespondencewith the SafetyDirectorandtheChiefExecutiveOfficer
or the representativeofthegoverningbody.

f. Copiesof all complaintandanswerstheretowill be filed by theSafetyDirectorwho shallmakethem
availableto theCommissionerof LaborandWorkforceDevelopmentorhis designatedrepresentative
uponrequest.

X. EDUCATION AND TRAINING

a. SafetyDirectorand/orComplianceInspector(s):

1. Arrangementswill be madefor theSafetyDirectorand/orComplianceInspector(s)to attend
training seminars,workshops,etc.,conductedby the StateofTennesseeorotheragencies.A list of
Seminarscanbe obtained.

2. Accesswill be madeto referencematerialssuchas29 CFR 1910GeneralIndustryRegulations;29
CFR1926ConstructionIndustryRegulations;TheRulesofTennesseeDepartmentof Laborand
WorkforceDevelopmentOccupationalSafetyandHealth,andotherequipmentlsupplies,deemed
necessaryfor usein conductingcomplianceinspections,conductinglocal training,wiring technical



reports,andinforming officials, supervisors,andemployeesof theexistenceof safetyandhealth
hazardswill be furnished.

b. All Employees(includingsupervisorypersonnel):

A suitablesafetyandhealthtrainingprogramfor employeeswill be established.This programwill, as
aminimum:

1. Instructeachemployeein therecognitionandavoidanceof hazardsor unsafeconditionsandof
standardsandregulationsapplicableto theemployeeswork environmentto controloreliminate
anyhazards,unsafeconditions,orotherexposuresto occupationalillnessor injury.

2. Instructemployeeswho arerequiredto handleorusepoisons,acids,caustics,toxicants,flammable
liquids orgases,explosives,andotherharmfulsubstancesin theproperhandlingproceduresand
useof suchitems andmakethemawareof thepersonalprotectivemeasures,personhygiene,etc.,
whichmaybe required.

3. Instructemployeeswho maybe exposedto environmentswhereharmfulplantsoranimalsare
present,ofthehazardsoftheenvironment,howto bestavoid injury orexposure,andthe first aid
proceduresto be followed in theeventof injury or exposure.

4. Instructall employeesofthe commondeadlyhazardsandhowto avoidthem,suchasFalls;
EquipmentTurnover;Electrocution;Struckby/CaughtIn; TrenchCaveIn; HeatStress;and
Drowning.

5. Instructemployeeson hazardsanddangersof confinedorenclosedspaces.

i. Confinedorenclosedspacemeansspacehavinga limited meansof egressandwhich is subject
to theaccumulationoftoxic or flammablecontaminantsorhasanoxygendeficientatmosphere.
Confmedorenclosedspacesinclude, butarenot limited to, storagetanks,boilers,ventilationor
exhaustducts,sewers,undergroundutility accesses,tunnels,pipelines,andopentop spaces
morethanfour feet(4) in depthsuchaspits, tubs,vaults,andvessels.

ii. Employeeswill be givengeneralinstructionon hazardsinvolved, precautionsto betaken,andon
useof personalprotectiveandemergencyequipmentrequired.Theyshall alsobe instructedon
all specificstandardsor regulationsthatapply to work in dangerousorpotentiallydangerous
areas.

iii. Theimmediatesupervisorofany employeewho mustperformwork in aconfinedor enclosed
spaceshall beresponsiblefor instructing employeeson dangerof hazardswhich maybe
present,precautionsto be taken,anduseof personalprotectiveandemergencyequipment,
immediatelyprior to theirentry into suchan areaandshall requireuseof appropriatepersonal
protectiveequipment.

XI. GENERAL INSPECTION PROCEDURES

It is the intentionofthegoverningbody andresponsibleofficials to havean OccupationalSafetyand
HealthProgramPlanthat will insurethewelfareofemployees.In orderto be awareofhazards,periodic
inspectionsmustbe performed.Theseinspectionswill enablethefindingof hazardsor unsafeconditions
or operationsthat will needcorrectionin orderto maintainsafeandhealthfulworksites. Inspectionsmade
on apre-designatedbasismaynot yield thedesiredresults. Inspectionswill be conducted,therefore,on a
randombasis.

a. In orderto carryout thepurposesof this Resolution,theSafetyDirectorand/orCompliance
Inspector(s),if appointed,is authorized:
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I. To enteratany reasonabletime,any establishment,facility, orworksitewherework is being
performedby an employeewhensuchestablishment,facility, orworksite is underthejurisdiction
oftheemployerand;

2. To inspectandinvestigateduring regularworking hoursandatotherreasonabletimes,within
reasonablelimits, andin areasonablemanner,any suchplaceofemploymentandall pertinent
conditions,processes,structures,machines,apparatus,devices,equipment,and materialstherein,
andto questionprivatelyany supervisor,operator,agent,oremployeeworking therein.

b. If an imminentdangersituationis found,alleged,orotherwisebroughtto theattentionofthe Safety
Directoror Inspectorduringa routineinspection,he shall immediatelyinspecttheimminent danger
situationin accordancewith SectionXII of thisplanbeforeinspectingthe remainingportionsof the
establishment,facility, orworksite.

c. An administrativerepresentativeof theemployeranda representativeauthorizedby theemployees
shall be givenan opportunityto consultwith and/orto accompanytheSafetyDirectoror Inspector
during thephysicalinspectionofany worksitefor thepurposeof aiding suchinspection.

d. The right of accompanimentmaybe deniedany personwhoseconductinterfereswith afull andorderly
inspection.

e. Theconductofthe inspectionshallbe suchasto precludeunreasonabledisruptionsoftheoperation(s)
of theworkplace.

f. Interviewsof employeesduring thecourseof the inspectionmaybe madewhensuchinterviewsare
consideredessentialto investigativetechniques.

g. AdvanceNoticeof Inspections.

1. Generally,advancenoticeof inspectionswill not begivenasthis precludestheopportunityto make
minoror temporaryadjustmentsin an attemptto createmisleadingimpressionof conditionsin an
establishment.

2. Theremaybe occasionswhenadvancenoticeof inspectionswill be necessaryin orderto conduct
an effective inspectionor investigation. Whenadvancenoticeof inspectionis given, employeesor
theirauthorizedrepresentative(s)will alsobegivennoticeof the inspection.

h. The SafetyDirectorneednotpersonallymakean inspectionof eachandeveryworksite.He may
delegatetheresponsibilityfor suchinspectionsto supervisorsor otherpersonnelprovided:

1. Inspectionsconductedby supervisorsorotherpersonnelareatleastaseffectiveasthosemadeby
the SafetyDirector.

2. Recordsaremadeoftheinspections,anydiscrepanciesfoundandcorrectiveactionstaken. This
informationis forwardedto theSafetyDirector.

i. The SafetyDirectorshallmaintainrecordsofinspectionsto includeidentificationofworksite
inspected,dateof inspection,descriptionof violationsofstandardsor otherunsafeconditionsor
practicesfound,andcorrectiveactiontakentowardabatement.Thoseinspectionrecordsshallbe
subjectto reviewby theCommissionerof LaborandWorkforceDevelopmentor his authorized
representative.



XII. IMMINENT DANGERPROCEDURES

a. Any discovery,any allegation,orany reportof imminentdangershall be handledin accordancewith
thefollowing procedures:

1. The SafetyDirectorshall immediatelybe informedof theallegedimminentdangersituationandhe
shall immediatelyascertainwhetherthereis a reasonablebasisfor theallegation.

2. If theallegedimminentdangersituationis determinedto havemeritby theSafetyDirector,he shall
makeor causeto be madean immediateinspectionoftheallegedimminentdangerlocation.

3. As soonasit is concludedfrom suchinspectionthat conditionsorpracticesexistwhich constitutes
an imminentdanger,theSafetyDirectororComplianceInspectorshall attemptto havethedanger
corrected.All employeesat the locationshallbe informedofthedangerandthesupervisoror
personin chargeoftheworksiteshall be requestedto removeemployeesfrom thearea,if deemed
necessary.

4. Theadministrativeoroperationalheadofthe workplacein whichthe imminentdangerexists,orhis
authorizedrepresentative,shall be responsiblefor determiningthemannerin whichtheimminent
dangersituationwill be abated.This shall be donein cooperationwith theSafetyDirectoror
ComplianceInspectorandto themutual satisfactionof all partiesinvolved.

5. Theimminentdangershall be deemedabatedif:

i. The imminenceofthedangerhasbeeneliminatedby removalofemployeesfrom theareaof
danger.

ii. Conditionsorpracticeswhich resultedin the imminentdangerhavebeeneliminatedor
correctedto thepointwherean unsafeconditionorpracticeno longerexists.

6. A written reportshallbe madeby or to theSafetyDirectordescribingin detailthe imminentdanger
andits abatement.This reportwill be maintainedby theSafetyDirector in accordancewith
subsection(i) ofSectionXI ofthis plan.

b. Refusalto Abate.

I. Any refusalto abatean imminentdangersituationshall be reportedto theSafetyDirectorand
ChiefExecutiveOfficer immediately.

2. The SafetyDirectorand/orChiefExecutiveOfficer shall takewhateveractionmaybe necessaryto
achieveabatement.

XIII. ABATEMENT ORDERSAND HEARINGS

a. Whenever,asaresultof an inspectionor investigation,theSafetyDirectoror ComplianceInspector(s)
finds that aworksite is not in compliancewith thestandards,rulesor regulationspursuantto thisplan
andis unableto negotiateabatementwith theadministrativeoroperationalheadofthe worksitewithin
areasonableperiodof time, theSafetyDirectorshall:

1. Issuean abatementorderto theheadoftheworksite.
2. Postorcauseto be posted,acopyof theabatementorderat orneareachlocationreferredto in the

abatementorder.

b. Abatementordersshall containthefollowing information:



1. Thestandard,rule, or regulationwhichwas foundto violated.
2. A descriptionofthenatureandlocationoftheviolation.
3. A descriptionof whatis requiredto abateorcorrecttheviolation.
4. A reasonableperiodoftime during which theviolationmustbe abatedor corrected.

c. At any timewithin ten(10) daysafterreceiptof anabatementorder,anyoneaffectedby theordermay
advisetheSafetyDirector in writing of any objectionsto thetermsandconditionsoftheorder. Upon
receiptof suchobjections,theSafetyDirectorshall actpromptly to hold ahearingwith all interested
and/orresponsiblepartiesin an effort to resolveany objections. Following suchhearing,theSafety
Directorshall, within three(3) working days,issuean abatementorderandsuchsubsequentordershall
bebindingon all partiesandshall be final.

XIV. PENALTIES

a. No civil or criminalpenaltiesshall beissuedagainstany official, employee,orany otherpersonfor
failure to comply with safetyandhealthstandardsorany rulesorregulationsissuedpursuantto this
ProgramPlan.

b. Any employee,regardlessof status,who willfully and/orrepeatedlyviolates,orcausesto be violated,
any safetyandhealthstandard,rule, or regulationorany abatementordershall be subjectto
disciplinaryactionby theappointingauthority. It shall be thedutyoftheappointingauthorityto
administerdisciplineby taking actionin oneofthefollowing waysasappropriateandwarranted:

1. Oral reprimand.
2. Writtenreprimand.
3. Suspensionforthree(3)or moreworkingdays.
4. Terminationofemployment.

XV. CONFIDENTIALITY OF PRIVILEGED INFORMATION

All informationobtainedby orreportedto theSafetyDirectorpursuantto this planof operationorthe
legislation(resolution,orexecutiveorder)enablingthis OccupationalSafetyandHealthProgramPlan
which containsor might revealinformationwhich is otherwiseprivilegedshall be consideredconfidential.
Suchinformationmaybedisclosedto otherofficials oremployeesconcernedwith canyingout this
ProgramPlanorwhenrelevantin any proceedingunderthis ProgramPlan. Suchinformationmayalsobe
disclosedto theCommissionerof Laborand WorkforceDevelopmentor theirauthorizedrepresentativesin
carryingout theirdutiesundertheTennesseeOccupationalSafetyandHealthAct of 1972.

XVI. DISCRIMINATION INVESTIGATIONS AND SANCTIONS

The RuleofTennesseeDepartmentofLaborandWorkforceDevelopmentOccupationalSafetyand
Health,DISCRIMINATION AGAINST EMPLOYEESEXERCISINGRIGHTS UNDERTHE
OCCUPATIONAL SAFETYAND HEALTH ACT OF 19720800-01-08,asauthorizedby T.C.A.. Title
50. Theagencyagreesthat any employeewho believestheyhavebeendiscriminatedagainstor discharged
in violation ofTenn.CodeAnn § 50-3-409canfile a complaintwith theiragency/safetySafetyDirector
within 30 days,aftertheallegeddiscriminationoccurred.Also, theagencyagreestheemployeehasaright



to file theircomplaintwith theCommissionerofLaborandWorkforceDevelopmentwithin thesame30-
dayperiod. TheCommissionerof LaborandWorkforceDevelopmentmay investigatesuchcomplaints,
makerecommendations,and/orissueawrittennotification of aviolation.

XVII. COMPLIANCE WITH OTHER LAWS NOT EXCUSED

a. Compliancewith anyotherlaw, statute,resolution,orexecutiveorder,whichregulatessafetyand
healthin employmentandplacesof employment,shall not excusetheemployer,theemployee,or any
otherpersonfrom compliancewith theprovisionsofthis ProgramPlan.

b. Compliancewith any provisionsof this ProgramPlanor anystandard,rule,regulation,or orderissued
pursuantto this ProgramPlanshall not excusetheemployer,theemployee,orany otherpersonfrom
compliancewith the law, statue,resolution,or executiveorder,asapplicable,regulatingandpromoting
safetyandhealthunlesssuchlaw, statute,resolution,or executiveorder,asapplicable,is specifically
repealed.

Signature: SafetyDirector,OccupationalSafetyandHealthand Date



APPENDIX - I WORK LOCATIONS

ORGANIZATIONAL CHART

Work LocationsListing

GeneralFund, Solid WasteFund and Highway Fund

Nameand Address of Workplace # of Employees

Agriculture ExtensionOffice 6
3815 Highway66 5, Suite 12
Rogersville,TN 37857
423-272-7241

AdministrationBuilding 10
150 EastWashingtonStreet
Rogersville,TN 37857
423-272-7359

ChurchHill City/County Building 3
300 EastMain Street
ChurchHill, TN 37642
CountyClerk 423-357-3361
Circuit Court Clerk 423-357-4441
Trustee423-357-4391
Sheriff423-357-6921

CountyAttorney 1
CountyCommissioners 21
Courthouse
100 EastMain Street
Rogersville,TN 37857

Courthouse 6
100 EastMain Street
Rogersville,TN 37857
Clerk & Master423-272-8150
Veterans’Services423-272-5077

CourthouseAnnex 33
110 EastMain Street
Rogersville,TN 37857
CountyClerk 423-272-7002
ElectionCommission423-272-8061
PropertyAssessor423-272-8505
Registerof Deeds423-272-8304
Trustee423-272-7022



EMA Director 3
150 E. WashingtonStreet
Rogersville,TN 37857
423-272-8059

HealthDepartment,ChurchHill 19 (Mixture of StateandCountyEmployees.Some
247 Silver LakeRoad employeesbetweenChurchHill & Rogersville)
ChurchHill, TN 37642
423-357-5341

HealthDepartment,Rogersville 12 (Mixture of StateandCountyEmployees.Some
201 ParkBoulevard employeesbetweenChurchHill & Rogersville)
Rogersville,TN 37857
423-272-7641

HighwayDepartment 35
144 Flora FerryRoad
Rogersville,TN 37857
423-272-7370

JusticeCenterandJail Complex 146
115 JusticeCenterDrive
Rogersville,TN 37857
Circuit Court Clerk 423-272-3397
GeneralSessionsJudge423-272-3300
JuvenileCourt/Services423-272-2904
Maintenance423-921-4973
Sheriff423-272-4848
Jail 423-272-6968

KennerHouse Currentlyunoccupied
403 EastMain Street
Rogersville,TN
CurrentlyNoTelephone

Laurel Run Park 4 (TheseemployeesrotatebetweenLaurelRun and St. Clair Park)

364 Laurel Run ParkRoad
ChurchHill, TN 37642
423-357-8110
276-594-1748

MaintenanceBuilding 2
150 EastWashingtonStreet
Rogersville,TN 37857
423-921-4973

NaturalResourcesConservationOffice 1
(Soil Conservation)



1401 EastMain Street
Rogersville,TN 37857
423-272-0217

SeniorCitizensCenter 3
407 EastMain Street
Rogersville,TN 37857
423-272-9186

St. Clair Park The employeesrotatebetweenLaurel Run andSt. Clair Park

St. Clair ParkCircle
Bulls Gap,TN 37711
423-357-8110
276-594-1748

IndustrialDevelopment
107 EastMain Street,Suite 221
Rogersville,TN 37857
423-272-7688

Burem RoadConvenienceCenter
1003 BuremRoad
Rogersville,TN 37857
423-272-3479

Carter’sValley ConvenienceCenter 2
4266Carter’sValley Road
ChurchHill, TN 37642
423-357-8901

Clinch ValleyConvenienceCenter
3796 Highway 70 North
Eidson,TN 37731
423-272-6759

Highway 113 ConvenienceCenter 2
309 Highway 113
Rogersville,TN 37857
423-235-5145

Hunt’s GapConvenienceCenter
260 EnsorRoad
ChurchHill, TN 37642
423-357-8537

LakemontConvenienceCenter 2
106LakemontDrive
Mooresburg,TN 37811



423-272-3491

LakeviewconvenienceCenter 2
8580 Highway l1-W
Rogersville,TN 37857
423-272-6348

Rock Hill ConvenienceCenter 1
1629Highway 70 North
Rogersville,TN 37857
423-272-5079

StanleyValleyConvenienceCenter
1403 StanleyValleyRoad
Surgoinsville,TN 37873
423-345-3754

RecyclingCenter/LinerProgram 5
8580 Highway ll-W
Rogersville,TN 37857
423-272-2027

WastePickup Drivers 4
1003 BuremRoad
Rogersville,TN 37857
423-272-3479
423-921-2415

TOTAL NUMBER OF EMPLOYEES FOR COUNTY GOVERNMENT OFFICES

GeneralFund 306
Highway Fund 39
Solid WasteFund 18
CountyCommissioners 21
Attorney

TOTAL 385



APPENDIX - I WORK LOCATIONS

ORGANIZATIONAL CHART

Work Locations Listing

BOARD OF EDUCATION & SCHOOLS

Nameand Address of Workplace # of Employees

HawkinsCounty Schools 15
CentralOffice
200North Depot Street
Rogersville,TN 37857
423-272-7629
423-272-7620

HawkinsCounty Schools 4
TeachersCenter
200North Depot Street
Rogersville,TN 37857
423-272-4503

HawkinsCounty Schools 11
FoodServiceBuilding
200 NorthDepotStreet
Rogersville,TN 37857
423-272-2128

HawkinsCounty Schools 19
SpecialEducation
200 North Depot Street
Rogersville,TN 37857
423-272-3455
423-272-2168

HawkinsCounty Schools 2
Family ResourceCenter
954 EastMcKmnneyAvenue
Rogersville,TN 37857
423-272-9621

HawkinsCounty Schools 24
MaintenanceDepartment
2269EastMain Street
Rogersville,TN 37857
423-272-8551



HawkinsCounty Schools 10
BusRepairShop
1108 EastMain Street
Rogersville,TN 37857
423-272-7135

HawkinsCounty Schools Theseare thesame individualsas the Family ResourceCenteremployees

Early ChildhoodLearning
954 E. McKmnneyAvenue
Rogersville,TN 37857
423-272-7837

Bulls GapSchool 57
315 AlIen Drive
Bulls Gap,TN 37711
423-235-5201

Carter’sValley ElementarySchool 45
1006North CentralAvenue
ChurchHill, TN 37642
423-357-7450

CherokeeHigh School Ill
2917Highway 66 South
Rogersville,TN 37857
423-272-6507
423-272-3556

ChurchHill ElementarySchool 48
400 Old StageRoad
ChurchHill, TN 37642
423-357-5621

ChurchHill Middle School 48
208 Oak Street
ChurchHill TN 37642
423-272-9390

Clinch School 31
1010Clinch ValleyRoad
Sneedville,TN 37869
423-272-3202

HawkinsElementarySchool 47
1121 EastMain Street



• El

Rogersville,TN 37857
423-272-2632

JosephRogersPrimary School 52
2001 EastMain Street
Rogersville,TN 37857
423-272-9110

KeplarElementarySchool 16
1914BuremRoad
Rogersville,TN 37857
423-272-9390

McPheeter’sBendElementarySchool 14
1115 GoshenValley road
ChurchHill, TN 37642
423-357-6822

MooresburgElementarySchool 31
305 Highway 31
Mooresburg,TN 37811
423-272-9597

Mt. CarmelElementarySchool 45
127 CherryStreet
Mt. Carmel,TN 37645
423-357-7221

RogersvilleMiddle school 58
958 EastMcKmnneyAvenue
Rogersville,TN 37857
423-272-7603
423-272-6652

St. Clair ElementarySchool 30
1350MelindaFerryRoad
Bulls Gap,TN 37711
423-235-2721

SurgoinsvilleElementarySchool 56
1010 Main Street
Surgoinsville,TN 37873
423-345-2153

SurgoinsvilleMiddle School 45
1044Main Street
Surgoinsville,TN 37873
423-345-2252



VolunteerHigh School 108
1050VolunteerBoulevard
ChurchHill, TN 37642
423-357-3641

ChurchHill IntermediateSchool 49
301 ParkAvenue
ChurchHill, TN 37642

PathwaysalternativeSchool 13
942 EastMcKinney Avenue
Rogersville,TN 37857

TOTAL NUMBER OF EMPLOYEES FOR BOARD OF EDUCATION

ROE Offices 85
BOE Schools 904

TOTAL 989

GRAND TOTAL NUMBER OF EMPLOYEES

CountyOffices 385
Board of Education 989
TOTAL 1,374



APPENDIX-Il NOTICE TO ALL EMPLOYEES

NOTICE TOALL EMPLOYEES OF COUNTY OF HAWKINS

The TennesseeOccupationalSafetyandHealth Act of 1972 providejob safety and healthprotection for Tennessee
workersthroughthe promotionof safeand healthfulworking conditions. Undera planreviewedby the Tennessee
Departmentof LaborandWorkforceDevelopment,this government,as an employer,is responsiblefor administering
theAct to its employees.Safety andhealthstandardsare thesameas Statestandardsandjobsite inspectionswill be
conductedto ensurecompliancewith theAct.

Employeesshall be furnishedconditionsof employmentandaplaceof employmentfree from recognizedhazardsthat
arecausingorare likely to causedeathor seriousinjury or harmto employees.

Eachemployeeshall comply with occupationalsafetyandhealthstandardsandall rules,regulations,andordersissued
pursuantto this ProgramPlanwhichareapplicableto his orher ownactionsandconduct.

Eachemployeeshall be notified by the placing upon bulletin boardsor other placesof commonpassageof any
applicationfor atemporaryvariancefrom any standardor regulation.

Eachemployeeshall be giventheopportunityto participatein any hearingwhich concernsan applicationfor avariance
from a standard.

Any employeewho may be adverselyaffectedby astandardor varianceissuedpursuantto this ProgramPlanmay file
apetitionwith theSafetyDirectororHawkinsCountyMayor.

Any employeewho hasbeenexposedor is beingexposedto toxic materialsorharmfulphysicalagentsin concentrations
or at levels in excessofthat providedfor by an applicablestandardshall be notified by theemployerandinformedof
suchexposureandcorrectiveactionbeingtaken.

Subjectto regulationsissuedpursuantto this ProgramPlan, anyemployeeorauthorizedrepresentative(s)of employees
shall begiven theright to requestan inspection.

No employeeshall be dischargedordiscriminatedagainstbecausesuchemployeehasfiled any complaintor instituted
orcausedto beinstitutedany proceedingsor inspectionunder,or relatingto, this ProgramPlan.

Any employeewho believeshe or shehasbeendiscriminatedagainstordischargedin violation ofthesesectionsmay,
within thirty (30) days after such violation occurs, have an opportunity to appear in a hearing before
____________________________________for assistancein obtainingrelieforto file a complaintwith theCommissionerof
LaborandWorkforceDevelopmentallegingsuchdiscrimination.

A copyof the OccupationalSafetyandHealthProgramPlanfor theEmployeesofCounty of Hawkinsis availableforinspectionby anyemployeeatHawkinsCountyMayor’s Office during regularoffice hours.

Signature:Jim Lee,HAWKINS COUNTY MAYOR AND DATE
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APPENDIX - III PROGRAM PLAN BUDGET

STATEMENT OF FINANCIAL RESOURCEAVAILABILITY

Be assuredthat Countyof Hawkinshassufficient financial resourcesavailableor will makesufficient financial
resourcesavailable asmay be required in order to administerand staff its OccupationalSafetyand Health
ProgramPlanandto comply with standards.



dø •~

APPENDIX -IV ACCIDENT REPORTING PROCEDURES

(1-15) Employeesshall report all accidents,injuries, or illnessesdirectly to the Safety
Director as soonaspossible,but not later than twenty-four (24) hoursafter the occurrence.
Suchreportsmaybe verbalor in writing. All fatalities, inpatienthospitalizations,amputations,
andlossesofan eyeshall be reportedto theSafetyDirectorand/orrecordkeeperimmediately,
eitherby telephoneor verbally, andwill be followedby a written reportwithin four (4) hours
after their occurrence. The Safety Director will insurecompletionof requiredreports and
recordsin accordancewith SectionVIII of thebasicplan.

(16-50) Employeesshall reportall accidents,injuries, or illnessesto theirsupervisorassoon
as possible,but not later than two (2) hours after the occurrence. All fatalities, inpatient
hospitalizations,amputations,and lossesof an eye shall be reportedto the Safety Director
and/orrecordkeeperimmediately,eitherby telephoneor verbally,and will be followed by a
written reportwithin four (4) hoursafter their occurrence.The supervisorwill investigatethe
accidentor illness,completean accidentreport, andforwardtheaccidentreport to the Safety
Directorand/orrecordkeeperwithin twenty-four(24) hoursof the time the accidentor injury
occurredor thetime of the first reportof the illness.

(51-250) Employeesshall reportall accidents,injuries,or illnessesto theirsupervisorsassoon
aspossible,but not laterthantwo (2)hoursafter theoccurrence.The supervisorwill provide
theSafetyDirectorand/orrecordkeeperwith thenameoftheinjuredor ill employeeanda brief
descriptionof the accidentor illnessby telephoneas soonaspossible,but not later thanfour
(4) hours,aftertheaccidentor injury occurredor thetime of the first reportofthe illness. All
fatalities, inpatienthospitalizations,amputations,andlossesof an eye shall be reportedto the
SafetyDirectorand/orrecordkeeperimmediately,eitherby telephoneorverbally,andwill be
followed by a written reportwithin four (4) hoursaftertheir occurrence.The supervisorwill
thenmakeathoroughinvestigationoftheaccidentor illness(with theassistanceoftheSafety
Director or ComplianceInspector,if necessary)and will completea written report on the
accidentor illnessandforwardit to theSafetyDirectorwithin seventy-two(72) hoursafter the
accident,injury, or first reportof illness andwill provideone(1) copyof thewritten reportto
therecordkeeper.

(251-Plus) Employeesshallreportall accidents,injuries, or illnessesto their supervisorsassoon
aspossible,butnot laterthantwo (2) hoursafter theiroccurrence.Thesupervisorwill provide
the administrativeheadof the departmentwith a verbalor telephonereportof theaccidentas
soonaspossible,but not laterthanfour (4) hours,aftertheaccident. If theaccidentinvolvesa
fatality, inpatient hospitalization,amputation,loss of an eye, loss of consciousness,broken
bones,or third-degreeburns,theSafetyDirectorwill be notifiedby telephoneimmediatelyand
will be giventhenameofthe injured,adescriptionofthe injury, andabrief descriptionof how
the accidentoccurred. Thesupervisorwill thenmakea thoroughinvestigationof theaccident
or illness(with theassistanceoftheSafetyDirectororComplianceInspector,if necessary)and
will completea written reporton theaccidentor illnessand forwardit to the SafetyDirector
within seventy-two(72) hoursaftertheaccident,injury, or first reportofillnessandwill provide
one(1) copyof thewrittenreportto therecordkeeper.
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SinceWorkersCompensationForm 6A or OSHA NO. 301 Formmustbe completed;all reportssubmittedin
writing to thepersonresponsiblefor recordkeepingshall includethefollowing informationas aminimum:

1. Accident location,if different from employer’smailing addressandstatewhetheraccidentoccurredon
premisesownedor operatedby employer.

2. Name,social securitynumber,homeaddress.age.sex,andoccupation(regularjob title) of injuredor
ill employee.

3. Title ofthedepartmentordivision in whichthe injuredor ill employeeis normally employed.
4. Specificdescriptionofwhattheemployeewasdoing wheninjured.
5. Specificdescriptionof howtheaccidentoccurred.
6. A descriptionof the injury or illnessin detail andthepartof thebody affected.
7. Nameof theobjectorsubstancewhich directly injuredtheemployee.
8. Dateandtime ofinjury ordiagnosisofillness.
9. Nameandaddressof physician,if applicable.
10. If employeewashospitalized,nameandaddressofhospital.
II. Dateofreport.

NOTE: A procedure such as one ofthoselisted aboveor similar information is necessaryto satisiS’ Item
Number 4 listed under PROGRAM PLAN in SectionV. ADMINISTRATION, Part b ofthe Tennessee
OccupationalSafetyand Health Plan. This information may be submittedin flow chartform insteadof in
narrativeform if desired.Theseproceduresmaybe modified in any way to fit local situationsastheyhave
beenpreparedasaguideonly.

Thefour (4) procedureslisted abovearebasedupon thesizeofthework forceandrelativecomplexity ofthe
organization.Theapproximatesizeof theorganizationfor which eachprocedureis suggestedis indicatedin
parenthesisin the left-handmarginat the beginning,i.e., (1-15),(16-50),(51-250),and(251 Plus),andthe
figuresrelate to the total numberof employeesincludingthe ChiefExecutiveOfficer but excludingthe
governingbody (CountyCourt. City Council. Board ofDirectors,etc.).

Generally,thesimpler anaccidentreportingprocedureis, themoreeffectiveit is. Pleaseselecttheone
procedurelisted above,or prepareasimilarprocedureor flow chart,whichmostnearlyfits what will bethe
mosteffectivefor your local situation. Note alsothat thespecificinformationlisted for writtenreportsapplies
to all threeoftheprocedureslistedfor thoseorganizationswith sixteen(16) or moreemployees.



RESOLUTION
No.gOTh_i 05 ~ci

To the HONORABLE Rick Brewer, Chairman, and Members of the Hawkins County Board of Commission in Regular Session,
met this 24th day of May, 2021.

RESOLUTION IN REF: CONFIRMATION OF APPOINTMENT AND REAPPOINTMENT OF BOARD MEMBERS
FOR THE HAWKINS COUNTY E-911 BOARD APPOINTED BY THE COUNTY MAYOR

Whereas, the county legislative body wishes to provide for future commissions and future E-91 1 boards an attached
narrative describing reasons for presenting this resolution to formally clarify the duly appointed board members, and

Whereas, the Mayor of Hawkins county desires to appoint members of the E-91 1 board in a manner consistent with
the laws of the State of Tennessee, and

Whereas TCA code 7-86-105(b)(1) states members of the E-91 1 board appointed by the county mayor must be
confirmed by the legislative body, and

WHEREAS, the members and terms of this board being appointed or reappointed are as follows:

For Appointment are:
Representative Name Board Term Expiration of Term

County Citizen Peggy Ray 4 Years June 30, 2024
Rescue Squad Jarrell Moore 4 Years June 30, 2022

WHEREAS, other members and terms already appointed are as follows:
Representative Name Board Term Expiration of Term

County Citizen Andy Stump 4 Years June 30, 2024
County Representative Meredith Bachman 4 Years June 30, 2022
County Citizen Fred Castle 4 Years June 30, 2021
Rogersville Police Dept Doug Nelson 4 Years June 30, 2021
TN Highway Patrol David Good 4 Years June 30, 2022
County Commissioner Michael Herrell 4 Years June 30, 2021
Law-Enforcement-Sheriff Ronnie Lawson 4 Years August31, 2022

Ex-Officio Member
County Mayor Jim Lee 4 Years August31, 2022

NOW THEREFORE BE IT RESOLVED that the above names be confirmed for appointment to serve on the Hawkins
County E-91 1 Board of Directors for the specified terms.

Introduced By Esq. Jason Roach ACTION: AYE NAY PASSED

Seconded By Esq._____________________________________ Roil Call ______ _______ _______

Date Suhc~ii~d S (i~,2Ia © ~ I Voice Vote _____ ______

)~~ Absent

erk (3 ‘ COMMITTEE ACTION

Mayor_______________________________________________ Mayors Action: Approved___________ veto___________
Jim Lee, County Mayor



RESOLUTION
No.c~OcVI6X.5 ‘OS

To the HONORABLE RICK BREWER, Chairman, and Members of the Hawkins County Board of

Commission in Regular Session, met this 24th day of May, 2021.

RESOLUTION IN REF: APPROVAL OF A SPEED LIMIT OF 20 MPH ON JIM TOWN ROAD

WHEREAS,the State of Tennessee allows for Counties to set the speed limit on County

roadways; and

WHEREAS, the Road Committee met on April 4, 2021, and Voted to lower the Speed limit to 25 MPH for

cars and 15 MPH for big trucks.

WHEREAS, in light of recent developments the speed limit should be decreased from 25 to 20 MPH for all

vehicles on the following road:

JIM TOWN ROAD at 20 mph

THEREFORE, BE IT RESOLVED that a 20-mph speed limit on Jim Town Road be

approved and the Hawkins County Highway Department place speed limit signs on said roads.

Introduced By Esq Rick Brewer ACTION: AYE NAY PASSED

Seconded By Esq.________________________________ Roll Call

Date Submitte,ch, 59~Qfl2I Voice vow

__________________________________ Abseit
Count(CIelic COMMIUEE ACTION

.iy:

Chairman________________________________________________ _____________________________________________________

Mayor___________________________________________ Mayor’s Action: Approved___________ Veto__________
Jim Lee, county Mayor



RESOLUTION
Na)f),2/I C~5/c/

To the HONORABLE RICK BREWER, Chairman, and Members of the Hawkins County Board of Commission in

Regular Session, met this
24

1h day of May, 2021.

RESOLUTION IN REF: APPROVAL OF GRANT ACCEPTANCE AND BUDGET AMENDMENT FOR
GRANT FUNDS IN THE AMOUNT OF $200,000 FROM THE STATE OF
TENNESSEE, DIVISION OF AERONAUTICS FOR AIRPORT LAYOUT PLAN
UPDATE

Whereas, the State of Tennessee, Division of Aeronautics has offered Hawkins County a grant in the amount of
$200,000 for and update to the Airport Layout Plan as required by Federal and State guideline: and

WHEREAS, the grant is funded from the Federal Non-Primary Entitlement, State and Local funds. Hawkins County
will have a match of $6,561, which was budgeted for in the FY 2020-21 budget.

THEREFORE, BE IT RESOLVED that approval be given to accept said grant for the update of the Airport Layout
Plan: and

FURTHER, approves the following budget amendment to put the funds in General Funds 101 of the FY 2020/21
Budget.

General Fund 101 Increase Revenue Amount

Acct. 47590 $200,000

Increase Expenditure Amount

Acct. 58220 702 $200,000

Introduced By Esq. Mike Herrell, Chrmn Budget Comm ACTION: AYE NAY PASSED

seconded By Esq._ Roll Call

Date Submitted - /0 — — voice Vote

~(,j .Ac~ Absent
County Cleric COMMITTEE ACTION

By:

Chairman_______________________________________________

Mayor______________________________________________ Mayor’s Action: Approved___________ Veto___________
Jim Lee, County Mayor



RESOLUTION Noc2?3211 0¼5iOS

To the HONORABLE RICK BREWER, Chairman, and Members of the Hawkins County Board of

Commission in Regular Session, met this 24th day of May, 2021.

RESOLUTION IN REF: APPROVAL TO DECLARE A KOBOTA MOWER, A FORD TRACTOR, AND AN

ECHO WEED EATER SURPLUS EQUIPMENT

WHEREAS, there is Zero Turn Kubota lawnmower that was used for several years at Laurel Run Park and is now
in-operable and needs to be disposed of; and

WHEREAS there is a Ford 3000 Tractor at the airport that is no longer being used and needs repairs that also need
disposed of.

WHEREAS there is an Echo Weed eater at the airport that is no longer being used and needs repairs that also need
disposed of.

NOW, THEREFORE BE IT RESOLVED that approval be given to surplus a Kubota Zero Turn Mower, a Ford
3000 Tractor, and an ECHO Weed eater permission given to properly dispose.

Introduced By Esq. Keith Gibson ACTION: AYE NAY PASSED

Seconded By Esq._ Roll Call _______________________

Date Supnçed c’5~- /0 - Voice Vote ___________________

14 (lyijj”.p—.../ Absent ___________________

County Clerk COMMITTEE ACTION

By:

Chairman____________________________________________

Mayor__________________________________________________ Mayor’s Action: Approved____________ Veto____________
Jim Lee, County Mayor



RESOLUTION
/

To the HONORABLE RICK BREWER, Chairman, and Members of the Hawkins County Board of

Commission in Regular Session, met this 24th day of May, 2021

RESOLUTION IN REF: APPROVAL OF A THREE (3) YEAR LEASE FOR A VOTING, INCLUDING EARLY,
PRECINCT LOCATION TO BE USED DURING ANY COUNTY, STATE. OR
FEDERAL ELECTION HELD IN HAWKINS COUNTY

WHEREAS, there are locations in the county designated as Polling Precincts where citizens cast their vote for all
primary and general elections on the county. state and federal level. Some of these locations are owned by others
rather than being County property. These locations are rented/leased to the County for the time needed to hold the
elections for a sum; and

WHEREAS, in an open meeting held on April 12. 2021. the Hawkins County Election Commission approved the
following location as an early voting precinct, and

WHEREAS, the following Polling Precinct must have a current contract for voting to be held in 2021 and for future
years. The dollar amount to lease the premises for the necessary period before and through early voting is listed.
and the lease contract is attached for approval

Precinct Amount Polling Precinct and Address

Early Voting-Church Hill $75.00 per day Masonic Clay Lodge
Including Regular 111 Hamilton Street

Church Hill. Tennessee 37642

THEREFORE, BE IT RESOLVED that the lease agreement for the above-referenced voting precinct is approved for
three years beginning June 1, 2021.

Introduced By Esq. Keith Gibson ACTION: AYE NAY PASSED

Seconded By Esq._ Roll call

Date Sub d ,.5 I - 2-’c) 2-f Voice vote

::~~1 r~ COMMITTEE AcTIoN

Chairman_______________________________________ _______ -____________________________________

Mayor______________________________________________ Mayor’s Action: Approved___________ veto___________
J~mLee. county Mayor



LEASE

THIS LEASE, by and betweenMASONIC CLAY LODGE.hereinafterreferredto as

Lessor,and HAWKINS COUNTY. TENNESSEE.hereinafterreferredto as Lessee,is as

follows:

IN AND FOR CONSIDERKI’ION ashereinaftersetout, Lessorhereby leasesto Lessees

sufficient spaceasreasonrequiredby the I lawkins CountyElectionCommissionon that real

estateownedby it knownasMasonicClay Lodge situatedin the9th Civil District of Hawkins

County,Tennessee,in DeedBook 125 at page938. to which referenceis herebymade.This

leasewill be for the purposeof providinga placeor precinctfor all eligible votersto voteon all

electionasmay occurduringtheterm ofthis lease.Lessorshall provideat its own expenseall

utilities andcustodianwork as maybe reasonablynecessaryandshall furtherprovidestorageas

reasonablyrequiredby the HawkinsCounty ElectionCommissionof all voting machinesand

equipment.Lessoragreesto keepareasusedfor voting cleanandreadyfor ElectionOfficials on

eachearlyvoting day.

The considerationfor theaforesaidshall be thesumof Seventy-Five($75.00)Dollars for

‘eachearly voting day usedand this leaseshall be effectivefor three(3) yearsbeginningJune1.

2021;however,eitherpartymay terminatethis Leaseat any time by giving at leastninety (90)

dayswritten noticeto theotherparty to this effect. Lessee,at its sole option. shall automatically

renewsaidleasefor an additional three(3) yearperiod underthe exactsametermsand

conditionsprovidedat leastthirty (30)dayswritten notice is given to Lessorprior to theendof

the original termof this lease.Lessorshall maintainadequateliability coverageon thepremises

subjectto this leaseandshall likewisemakesaid premiseshandicapaccessibleasrequiredby

law.



In the event Lessorshould fail to performor breachany or all of thetermsand conditions

setout aforesaid,then Lesseemayimmediately terminatethis leaseand sameshall be deemed

null andvoid asof suchterminationdate.

Lessoragreesto conformin all respectsto all reelsandregulationsof the l-lawkins

County ElectionCommitteeand to all applicablefederal,stateor local lawswith regardto

electionsor any othermatterswith respectto this lease.

Lessorwarrantsthat it hasa fee simple marketabletitle to saidpremisesand that Lessee

will haveclearandunencumberedpossessionpursuantto this instrument.

The HawkinsCounty Mayorexecutesthis leaseon behalfof Lessee.

This the day of May, 2021.

Name __________________________

Title: __________

MasonicClay Lodge

HawkinsCounty.Tennessee

Jim Lee
HawkinsCounty Mayor



STATE OF TENNESSEE
COUNTY OF HAWK[NS

Personally,appearedbeforeme, theundersignedNotary Public in and for saidstateand county,
the within namedbargainor,_________ . Masonic Clay Lodge, with
whom I ampersonallyacquainted(orprovedto meon thebasisofsatisfactoryevidence),andwho
acknowledgedthat he executedthewithin instrumentlbr the purposesthereincontained.

WITNESSmy handandofficial sealat theoffice. this day of May. 2021.

Notary Public

My CommissionExpires:_____________

STATE OF TENNESSEE
COUNTY OF HAWKINS

Before me, a Notary Public in and for the stateand countyaforesaid,personallyappearedJIM
LEE, with whom I am personallyacquainted(or proved to me on the basis of satisfactory
evidence),andwho, uponoath,acknowledgedhimselfto be County Mayorof HawkinsCounty.
Tennessee,thewithin namedbargainor,and that he, assuch CountyMayor, being authorizedso
to do, executedtheforegoinginstrumentfor the purposesthereincontained,by signingthe name
ofHawkinsCounty, Tennesseeby himselfasCounty Mayor.

WITNESSmy handand official sealat theoffice, this _____ day ofMay. 2021.

Notary Public

My CommissionExpires:



RESOLUTION

No. / O5i~~Q,~1~_
To the Honorable Rick Brewer, Chairman, andMembersof the Hawkins CountyBoard
of Commission in Regularsession, met this

24
th day of May, 2021.

RESOLUTION IN REFERENCE: To approve and appropriate the remaining
balance of the 2020 Combined Public Communications Grant to Hawkins County
Sheriffs Office earmarked for Hawkins County Jail. To appropriate the
commission from the telephone to the general fund. To appropriate 50 percent of
the commission of the Chirping to the General Fund and 50 percent to be
earmarked assigned by accounts and budget to the Hawkins County Jail.

WHEREAS, the Hawkins County Sheriffs Office entered into a 48 month contract in
August of 2020 with Combined Public Communications which included a $40,000. Tech
Grant for 2020.

WHEREAS, the Hawkins County Sheriffs Office has to date utilized $23,710, the
remaining $16,290 earmarked assigned by Accounts and Budget.

WHEREAS, the commissions from the telephones be appropriated to the General Fund.

WHEREAS, the Hawkins County Sheriffs Office entered into a 48 month contract in
March of 2020 for Chirping. The commissions be appropriated 50 percent to General
Fund and 50 percent earmarked assigned by Accounts and Budget to Hawkins County
Jail.

NOW THEREFORE BE IT RESOLVED the County Commission of Hawkins County,
Tennessee, assembled in Regular Session, hereby approve the funds to be used in
accordance with the Grant terms and appropriate the above funds as stated. Hawkins
County Board of Commission approves the contracts with Combined Public
Communication.

Introduced By Esq. Hannah winegar ACTION: AYE NAY ABSTAIN

Seconded By Esq. ___________________________ Roll Call

DateSubm~ d (95 — IC cQt) ,? I Voice Vote ______

- ~ ~( ~ttt~o Absent ____

Coi.~9tvClerk COMMITTEE ACTION

By:

Chairman ________________________________________

Mayor_____________________________ MAYOR’S ACtiON: Approved _________ Veto_________



C ~ Combined Public
Communications

CyberPsth 8ervIc.e, LLC
An Affiliate of Combined Public Communications, LLC

Inmate Messaging Service

CyberPath ServIces, LLC, en affiNste of Combined Public Communications, LLC (Vendoi) with its princIple
place of bushes. located at lOQAque Drive in Cold Spring, Kentucky 41076 agree. to provides messagtng
service1 for Inmate usage called Chk’plng to the Hawkins County Sheriff’s Office (Customer) with lie principle
place of business .1117 Justice Center Drive In Rogeravilie, TN 37857 agree as follows:

Exclusive Agreement
Customer agrees to exclusively permit Vendor the right to install, support and maintain a messaging
platform and service within al pre~existing and future J.ll and/ordetention MCI lilies.

Anrasment Term:
This agreement will remahi In force and effectIve hr forty-eçht (48) months from the Commencement Date.
I.Jnlesa written notice Is delivered to either party at least nInety (90) days prior to the expiration of the initial
term or any renewal term of this Agreement, this Agreement shall automatically renew for a twelve (12)
month term upon the sameterms and conditions as set forth herein.

Vendor Provides;
Vendor will provide, Install and maintain Chirping device., associated operational hardware, charging
stations and transport containers (a tub and/or cart). Mdltlonally, Vendor will provide ongoIng service,
support and maintenance of the Chirpingdevices and platform.

Customer Provide.:
Customer provides a secure area ICr a tub and/or cart to store and charge chirpIng devices, as well as
electric (AC) to charge devices, at no charge to Vendor additionally, Customer will provide the labor to
check the devices lnt’out and keep the chirping devices charged.

Chiming Rates. Funding & Fees:
Chirping rates include - four dollars ($4.00) per month perchirping device and phone number, end ten cents
($0.10) per chIrp.

Chirping funds are added by friends and family through Vendors customer service center or the
lnmateealea.comweb site.

Funding fees include - a three-dollar ($3.00) funding Me through inmateaales.com or a five dollar and
ninety-five cent ($5.95) fee through Vendors live representative customer service center, plus credit card
fees.

Labor Reimbursement Fund:
Vendor will allocate two cents ($.02) from everycompleted chIrp to a Labor reimbursement fund. The fund
can be used at the Sheriff’s discretion for equipment and technology for the Hawkins County Sheriffs Office.
To the extent that chirps are used from chargeback deposits, total chIrp count will be adjusted for purposes
of calculating the labor reImbursement.

U.S. Patent Nos. 10,082,835 and 10,085,128. Used under tcense rrom Hank Technology tiC.”



C ‘~(Combined Public
Communications

Device Loss! Damage & Replacement Poltov:
Each devIce has a value of two hundred dollars ($200.00). The Inmate will be charged the device value If
d.meged or lost while assigned to Nm/her. The replacement cost will be deducted from the device account
until paid in till before another devIce Is assIgned to the inmate.

Authority to Represent
Each party to this Agreementwerrsnts and represents that they have the unrestricted right and prerequIsite
authority to enter Into and execute this Agreement, to bind the respectIve party, and to authorize the
Installation and operation of the et~4pment.The rightsand obligations of this Agreementwill be binding and
shall inure to the benefit of the respective parties, theW subsequent owners, successors, heirs, and
assignees.

IN WITNESS WHEREOF, the parties hereto intendIng to be legally bound, have executed this Agreement
to be effective beginning on the_/2ltday of ij4WoJ., k2 (the Commencement date).

Customer yberpath Se ices, LLC

ta.’� 4~-.4,stçta ILL.. <z,~L4
Print , Title

0

~~~mele

bats

4t~~jS/et4w.~

y
-

s/a
Slgnatur~

• ‘Date

2



CT.~bc, Combined Public
Communications

CombIned public Communications, LLC
InnlsiaCommunlcallonsGeneralSorvkn AgreementrAgreemont~

Cortnsd Pub5c Commur$catlona, tiC çCPCfl, with Its principle place of business baled at 100 Aqua
Drive In Co~Spilng, Kentucky 41076 and the HwMdn. CountySherffrs,Offlce (‘Qislonter) with Its principle
place or business still Justice Center DrIve In Rogersvlile, TN31857 agree as followL

Exclusive Aaresrn.rt
Customer agrees to exclusIvely permit CRC to install the lnmmte TelecommunIcations System (ITt) VlsI
will process pre-pa)d calls, Including local and long distance traffic, arid associated hardware and software
within all prs’e~dsIlngand ~swrejail and / or delenilon leolUn. CRC shall also be the exclusive provider
of all related exiling and future hrnsle conwnunlcsilons and psrsonsi inmate communication deviceswhIch
Include, but are not limited to, voice, this and video cofnnnjnlcslion. Conwmsnlcatlons and communication.
devices include, but are not Th’nfled to, phone calls, messaging applications, small, and ‘1d~.CRC and
Qistomer agree that no ojher type of lrmnle personal ccn’wnuricatbn devices will be Installed In the Jail /
delerillon facIllW for flmate se wilhout written agreement between both parties.

CPC Esulamant k
The ITS arid at associated equIpment Installed under this Agreement shalt remain the sole arid exclusive
property 0tCPC. Customer ME promptly report to CPC mIsuse, desijucilon, or VandalIsm of the system
end asocited equipment Customer wIll not use the ITS for Customer’s business purpoen nor tist or
advertIs, in any manner the telephone nunten of the ITS without the prior wrItten consent or CRC.

CistosnerAccess to Eculemert and Reoorta:
CPC will provbe Customerwith password protected access to the ITS, allowing Customer’s staRto monitor
and record calls and run call detail reports. Cusjomer agrees to lint access to the ITS to only those —
mentors snd eniptoyen of Customer hsvlng a lagitimate need for access, and CPC shall not be
responsIble (or the actions of Customer’s dati members arid employees having access to the ITS, Call
detail reports will b5 stored off alto at a secure CRC location. CRC technicIans will train Customer’s
authorIzed staff on the usage of the system.

SnIp Mreernent
All service and mstntenat~eof the ITS will be the sole responslblilty of CRC.

KIOSK sndlor VendIng MacNec:
Customer agrees to exclusively patmit CRC to Install a KIOSK and/or vending machine(s) for the purpose
of seWng prepaid talk time minutia, any other Inmate commurticatlori services, and any othorproducte that
CPC may of(er to the Inmateor Mends and ftmlly.TheKlOSKorvsndlngmrichlne location(s) will be agreed
upon by the Customer and CRC and remain operable and on site througicut the term of the Agreement.
CRC tecbrrlcians wlh service, stock and maintain the machine(s).

Aqreern.nt Term:
This Agreementwlil remain in (arcs snd effective for Iorty.eight (48) months from the Commencement Data
Unless written ncbce Is deivered to sillier party at least rtinety (90) days prior to the explrodon of the millet
term or any renewel term of this Agreement, Na Agreement shall automatically renew (or a twelve (12)
month term upon the same terms and conditions asset forth herein.

t



Combined PubUc

r Communications

Commlaalan:
Commission wIll be paid ntnthly to the Customer on prepald Stit time used based on nInety-ira percent
(98%) of alt prepald ITS lalk lkne Usage.

Technoloav Grunt
CRC wlil provIde Customer with up to forty thousand dollars ($40,000.00) In the form of a technology giant
to be used at Cusbnere discretion for budget expefldtures. The rchndogy grant wIM be pro-rated over
the forty-eIght (48) month tarnc lithe Agreement I. terminated early, the remaining pro-rated balance will
be due to (PC within fIfteen (15) days of termh,atlon notifloatloit

This technology grant offer Is bused an the Implementation, actIvatIon, and continuous usage of the Inmate
telephone system sad kinate chkplng system. Chirping System activation and usage is based on sIxty
percent (80%) of tie Inmate population utIlIzing the Inmate Chirping Service delly. Inmates will have the
~Iiltyto utllke thla sirvtce for a mlntmi1mi of twelve (12) hours a day, seven (7) days a week If less than
sixty percent (60%) of inmate population Is utilizIng the cNrpens, or Inflates are unable to have access to
the service bra minknum of twelve (12) hours a day, seven (7) days a week CRC reserves the right to
a4ust the lecl’mology grant with thIrty (30) day nice.

Additional bwntlaattye Toots;

CPC can provide the Customer with edrMuopal invesligative tools Ihat can be added to the ITS solution,

1. Vo/ce Punt Speaker IdenlificatlonProgram:
Customer agrees to utilize the Voice Print Speaker idenlilicadon Program. This program determInes voIce
print PiN sharing events. Customer agrees to utlI~ethe Voice Print Speaker Identification Program. A non-
comrnlssiorsbte one cent ($0.01) will be Implemented to tile current citing rate to fund this program.

2. IranswibeALL (TALL) Pmgnnr
In edddion to utilWng the Voice Print Speaker Idaltificatlon Program, Customer agrees to utilize the
Transcribe al (fALL) portion of the program. The TALL program transcribes and translates into English; all
calls are Indexed (or keyword search. The annual cost of the TALL program is based on the average daVy
population (ADP) of _________ inmates at one dollar ($1.00) per Inmate per month for a total of $_ per
month. The annual cost of TALL Wi be de&acted from the customer’s monthly commission paymeS. The
costof TALIwII besub)acttoan adjtsunent, on an annualbeela, baeedonchangestoADff and witi renew
annually. If the commisdorisble revenue does not coverthe monthly cost, it will rd over and be deducted
from th. next montlys commissIon, lithe program cost cannotbe recovered from ccmmisatonsbie revenue p
for three (3) consecutIve months I MI will be issued for the balance owed.

Cu or should lnftlai ore ofthe blowing options regarding the additional investigative tooisi

________ Opiton 1: Customer agrees to utilize the Voice Print Speaker identification Program~onty.

________ Option 2: Customer agrees to utilize the VoIce Prim Speaker tdentl1~cationProgram~& TALL

________ OptIon 3: Customer is not mteresled in utilizing any additional investigative tools.

2
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Courtesy Opllirsa Cards
As a courtesy, If requested, CRC will provIde monthly, complementary calling cards that permit local and
long distance calling within the United Stats.. The number of complementary calling cards wltl be allocated
monthly and based upon the average nunter of bookings per month; the conIplenlelitary calling cards may
be adjusted at CPC’s dieaetlon, depsndng Lwon the Jail’s needs.

Pin Debit Inn iron:
Ctslomar may ask CRC to Interface with Custometa commissary services provider for the purpose of
allowing phone time Pin DebIt transfers from an inmate’s commissary fruat account Into an Inmate’s piepald
phone lime account with CPG As such, deposits will be made into the commissary trust account for the
benefit ob Inmates and collected by and held by Customer. At the time an Inmate Initiates a transfer to
Vendor to purchase prepald phone time, CPC’s system will recognize the prepald purchase, but Customer
will continue to hold the cash deposit Pt Ihe end of each month, CPC will InvoIce Customer for the total
amount of Inmate-Initiated tansfers Uom the commiaMry Vust account to purchase phone time.

Customer agrees that payment terms for this invoice will be “due upon receIpt’ and will ba — to CPC
drectly from the commlasary trust fund. Additionally, at the request of CPC, Cuatomar agrees to work with
CPC to astabish a direct ACH transfer ~ transfermoney from the commissary trust account to CRC trUe
total amount of commissary pin debit ltsnsfers. In he event that an Invoice remains unpaid (or vuter than
thkty (30) days, CRC, in Its sole discretion, may withhold payment ofany commissions or other payments
due to Customer until the past due Invoice has been paid. Cuetomar explidtly agreesthat the non-payment
by CPC of commissions or other payments due to past due Invoices does not consillute a breach by CRC
o(thls Agreement.

Texts. Raoulato,v & Netwodc Fats:
Texas, regubtory and saMce basin deducted at he point otsale: network connection costs are deducted
from the total talk time usage.

Calllnc Rates:
CPC will charge telephon. rates allowed by tariff. If applicable. The rates may be amended by CRC and
the Customer.

lJ~Illtvi
CPC wi have no IabLy for damage to Customer’s premises from Ihe Installation. use or removal of the
ITS or associated equIpment ufless such drags Is the direct resuil of negligence of CRC agents or
employees. Customer agrees that all recordings required to be obtaIned and stored as part of prouWing
services under this Agrnmsnt era pro~styof tie Customer. Customer further agrees that CPC win have
no liability for the content of recordinga stored on behalf of the Custome~In no event shall CRC’s
aggregate tIeblllty lo Custonw under this Agreement exceed U’s amount paid to CPC under this
Agreement.

t
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Communications

Indanutincallan:
CPC hereby sgrees to Indemnl& and hold harmless the Customer from any and all claims arisIng altar the
Commeticement Date by reseon of allegatIons or excessive charges In violation of any state or federal
statute or regulatory ruing. In the event of future lagisiatton or adminIstrative regulation materially alien
the charges which may be made by CRC,CPC agrees toabide by any such statute or ruling and bring their
conduct of charges into compliance with said authorIty. In the event that any future legislation or
administratIve rflJlatlon materially altars the tern’s of this Agreement, then thia Agreement shall, at the
option of either party, be sub~aclto re-negotiation between the patties. Customer agrees to jndennlfy and
hold harmless CRC from any and all daims arising after the Commencement Date arising from any Ilisgi
or unauthorized access granted by Customer tothe ITS and/or any Illegal orunauthotized use or dIsclosure
of the recordings and other Information contaIned In the itS by Customer’s employees, staff mer,ters and
any other persons granted acoaas to the ri’s ~yCustomer.

Reoiiatwv Chancep:
In the event that new and/or revised government regulstiona prsvant CRC from provIding conanisslon or
services to the Customer. CPC will have the right to renegotiate his Agreement with the Cuslomer.

Uncontrollebte Clrptnnetancat
CRC and Customer reserve the right to renegotiate this Agreement If circumstances arise outside our
control related to aas of God, change in call rates, regulations, operations mandated by law, reduction In
tornalt popriatlonor capacity, material changes in Jail policy or economic conditions,

Maintenance and R.oelr:
CRC may remove or replace the ITS or asaoclated equipment from any given tocatlon when damage to the
system or aeaocleted equipmanl, whether by vandalism or otherwise, warrants removaL CRC, with the
consent of Customer, may adjust the nurithar of inmate telephones at ha premise when, in CPC’s
judgment, the revenue generated by the exiling inmate telephones warrants such a4ustments.

T.nnlnatlost
Either party may terminate this Agsemant in the event that the other party rnatarially fits to perform It.
obligations under this Agreement and said material failure contlnuas for a period of thIrty (30) days after
written note to the defStfrig party of said failure Is received by the defaulting party. In the event any
governmental tariff or regulflon prevenla CPC *om providing services or auth tariffs or regufflns make
contlqsjation of thIs A~eernrtIrnprslcal for economic reasons or otherwise, then CRC at ile sole
discretion may tanninste this Agreement without liability. In the event of a termination of this Agreement
for any reason, the Customer agrees to allow CRC access to the facIlity in order to remov, all equipment,
Including but not limited to inmate teleØnones and all associated equipment. CRC agrees to remove the
equipment wfthln thIrty (30) days after termination of this Agreement.

Resolution olDlanutes:
Any and all dIsputes arIsing under this Agreement shall be brou~tin a court ci appropriate venue and
competent JurisdictIon,



C S2T12!fledPuPJJs
IF Communications

Authority to Reonasont
Each party to this Agreement warrants and represents that It has the unrestricted right end prerequisite
authority to enter Into end execute this Agreement to bind the respective panty, and to authorIze the
Installation and operation S the ITS equipment. Ftxtherniore, by signing thia document Customer confirms
to CPC that the detentb~faclity described herein Is not under any contract or agreement with any other
inmate teisphone provider. The person sIgning this Agreament on behalf of Customer has the authority
and harew directs CPC to katall the ITS and equipment. The rights and obligations of thlsAgreernent will
be binding end shall Inur, to the benefit of the respecfwe parties, their eubseqt*nt owners, staes~rs,
heirs, and assignees.

IN WITNESS WHEREOF, the parties hereto Iglending to be legally bound, have executed Ut Agreement
to be effective beginning on the ~dsy of ña4u.c # 4020 (the ‘Commencement Date”).
Any and ali prevloue contracts and agreementsunbred into betwaen these parties are null and void.

Signedthla ~yof 0$ , _____

Customer Combined Public communications, (SC

‘~L 7
S~nsttss Signature

~ ~ cL$Q 4Jes# ~J~~M) .ci.~~
Print Maine and Tile Print Name and Tills

I’
‘Commencement Data will be filled Into match data of comptate Instaltatlon and activation of the Inmate

telephone system.
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RESOLUTION NO. a / I o5 I o~

TO THE HONORABLE RICK BREWER, CHAIRMAN, AND MEMBERS OF
THE HAWKINS COUNTY BOARD OF COMMISSIONERS IN REGULAR SESSION, MET THIS
24TH DAY OF MAY, 2021

RESOLUTION IN REFERENCE: AMENDMENT OF JUNE 30, 2020 ESTIMATED FUND
BALANCES AND RESERVES ON APPROVED 2020-21 FY BUDGETS

WHEREAS, it is recommended that the estimated fund balances and reserves presented to County

Commission should reasonably reflect the actual June 30 fund balances and reserves for each fund, and

WHEREAS, the June 30, 2020 audit was released in February 2021, and

WHEREAS, some closing entries and/or adjustments were not included in the approved 2020 - 2021 FY
Budget, and

WHEREAS, it has been recommended that County Commission be informed of the actual June 30
fund balance of each fund and that the budget document be amended with such.

Estimated 6130/20 Fund Balances Actual 6130/20 Fund Balances and Reserves
and Reserves on the 2020-2021 FY after Closing Accounting Records

Fund Budget Document for the 2019-2020 1W Difference

General $ 9,047,109 $ 9,030167 $ (16,942)
Solid Waste 1,939,511 1,783,522 $ (155,989)
Drug Control 171,578 166,675 $ (4,903)
Highway 5,193,924 4,942,942 $ (250,982)
General Debt Service 2.635,784 2,635,784 $
Special Debt Service 817,322 817,321 $ (1)
Education Debt Service 9,297,650 9,297,649 $ (1)
General Capital Projects 466,333 466,328 $ (5)

NOW THEREFORE BE IT RESOLVED THAT the above actual June 30, 2020 fund balances and
reserves be recognized and amended for the approved 2020 - 21 FY budgets for the purpose of meeting audit
requirements. No general ledger entries for any fund will be required from this resolution.

INTRODUCED BY: Mike Herrell, Chrmn Bdgt Comm
Budget Committee

SECONDED BY:

ACTION: AYE NAY DATE SUBMITTED 05/O
ROLL CALL COUNTY CLER . NANCY A. D

VOICE VOTE BY:

ABSENT

COMMIUEE ACTION: APPROVED DISAPPROVED

CHAIRMAN:

Mayor_________________________________________________ Mayor’s Action: Approved_______ Veto____________
Jim Lee



RESOLUTION NO. I ~Ioq

TO THE HONORABLE RICK BREWER, CHAIRMAN, AND MEMBERS OF
THE HAWKINS COUNTY BOARD OF COMMISSIONERS IN REGULAR SESSION, MET THIS
24TH DAY OF MAY, 2021

RESOLUTION IN REFERENCE: AMENDMENT OF JUNE 30, 2020 ESTIMATED FUND
BALANCES AND RESERVES ON APPROVED 2020-2IFY BUDGETS

WHEREAS, it is recommended that the estimated fund balances and reserves presented to County

Commission should reasonably reflect the actual June 30 fund balances and reserves for each fund, and

WHEREAS, the June 30, 2020 audit was released in February 2021, and

Budget, and
WHEREAS, some closing entries and/or adjustments were not included in the approved 2020 - 2021 FY

WHEREAS, it has been recommended that County Commission be informed of the actual June 30
fund balance of each fund and that the budget document be amended with such.

Fund

Estimated 6/30/20 Fund Balances
and Reserves on the 2020-21 FY

Budget Document

Actual 6130/20 Fund Balances and Reserves
after Closing Accounting Records

for the 2019-2020 FY Difference

General Purpose School $ 11,895,567 $ 11,355,986 $ (539,581)

Central Cafeteria 2,815,879 2,815,745 $

Transportation 1,105,397 1,092,341

(134)

$ (13,056)

Education Capital Projects Fund 228,665 228,665 $

NOW THEREFORE BE IT RESOLVED THAT the above actual June 30, 2020 fund balances and
reserves be recognized and amended for the approved 2019-20 FY budgets for the purpose of meeting audit
requirements. No general ledger entries forany fund will be required from this resolution.

INTRODUCED BY: Michael Herrell, Chairman ESTIMATED COST

SECONDED BY:
Budget Committee

PAID FROM FUND

ACTION: AYE NAY DATE SIJBMITTEP

ROLL CALL

VOICE VOTE

ABSENT

COMMITTEE ACTION:

CHAIRMAN: RICK BREWER

BY:

MAYOR: MAYOR’S ACTION: APPROVED VETO _____

S - /0 dO~~/
COUNTY CL

BY:

APPROVED DISAPPROVED

JIM LEE



RESOLUTION NO. o2c~2/ /05 I/Li
TO THE HONORABLE RICK BREWER, CHAIRMAN, AND MEMBERS OF

THE HAWKINS COUNTY BOARD OF COMMISSIONERS IN REGULAR SESSION, MET THIS
24TH DAY OF MAY, 2021.

RESOLUTION IN REFERENCE: BUDGET AMENDMENT - GENERAL FUND

The following budget amendments are being requested as listed below:
Account
Number Description

LOCAL HEALTH DEPARTMENT current Budget
Amended

Budget

Increase Expenditure Increase
55110-348 Postal Charges 2,500.00 500.00 3,000.00
55110-410 Custodial Supplies 5,300.00 1,500.00 6,800.00
55110-708 Communication Equipment 25,000.00 24,000.00 49,000.00
55110-711 Furniture and Fixtures 0.00 10,000.00 10,000.00

Decrease Expenditure Decrease
55110-307 Communication 19,000.00 (2,000.00) 17,000.00
55110-309 Contract with Government Agencies 15,500.00 (15,500.00) 0.00
55110-335 Maintenance and Repair Services - Buildings 14,870.00 (1,500.00) 13,370.00
55110-355 Travel 9,000.00 (5,000.00) 4,000.00
55110-399 Other Contracted Services 65,000.00 (12,000.00) 53,000.00

Sub-total Expenditures $ 156,170.00 $ 36,000.00 $ (36,000.00) $ 156,170.00
The above increase in Postal Charges is to cover increased m ailings due to Covid-19.The increase in

Custodial Supplies is due to increased cleaning procedures due to Covid-19. The increase in Communication Equipment
is to make irnDrovements to the Dhone hardware/softwar’ while renovatinci :he Church Hill site. The increase in FurnitureE I

and Fixtures is to cover the cost of upgrades not covered thru state grant funds, These transfers will come from transfers
within the Local Health Dept. budget. No new money.

TRUSTEE
Increase Expenditure Increase

52400-188 Bonus Payments 2,500.00 500.00 3,000.00

Decrease Expenditure Decrease
52400-169 Part-Time Personnel 9,657.00 (500.00) 9,157.00

Sub-total Expenditures $ 12,157.00 $ 500.00 $ (500.00) $ 12,157.00
The above increase in Bonus Payment is to cover a misclassification of part-time/full-time emp Ioyee. Funding

will come from within the Trustee’s budget. No new money.

Current Budget Increase Decrease
Amended

Budget

Page Totals- Expenditures $ 168,327.00 $ 36,500M0 $ (36,500.00) $ 168,327.00

INTRODUCED BY: Michael Herrell, Chairman. Bdgt. Comm. ESTIMATED COST

SECONDED BY: PAID FROM GENERAL FUND

DATESUBMI1TED 0S/O m20o2/

APPROVED DISAPPROVED

Mayors Action: Approved Veto____________

AYEACTION:

ROLL CALL

VOICE VOTE

ABSENT

COMMI1TEE ACTION:

NAY

CHAIRMAN:

Mayor
Jim Lee



Budget Amendment: General Fund Page 2
County Commission Meeting
Date: MAY 24, 2021

Account
Number Description

SHERIFF’S OFFICE Current Budget
Amended

Budget
Increase Expenditure Increase

54110-353 Towing Services 2,000.00 500.00 2,500.00

Decrease Expenditure Decrease

54110-351 Rentals 6,000.00 (500.00) 5,500.00
Sub-total Expenditures $ 8,000.00 $ 500.00 $ (500.00) $ 8,000.00
The above increase in Towing Services is needed to cover additional tows needed this year. The funding

will come from a transfer within the Sheriffs budget. No n ew money.

JAIL

Increase Expenditure Increase
54210-189 Other Salaries & Wages (vacation pay) 30,000.00 4,500.00 34,500.00
54210-716 Law Enforcement Equipment 10,000.00 2,500.00 12,500.00

Decrease Expenditure Decrease
54210-207 Medical Insurance 245,000.00 (4,500.00) 240,500.00
54210-451 Uniforms 20,000.00 (2,500.00) 17,500.00

Sub-total Expenditures $ 305,000.00 $ 7,000.00 $ (7,000.00) $ 305,000.00
The above increase in Other Salaries & Wages is to cover annu al leave to termed employees. The increase

in Law Enfo rcement Equipment for jailers. The transfers will come from within the Jail budget. No new money.

COVID-1 9 GRANT-ELECITON

Increase Expenditure Increase
58801-193 Election Workers 8,412.00 738.00 9,150.00
58801-435 OffIce Supplies 2,000.00 993.00 2,993.00

Decrease Expenditure Decrease
58801-187 Overtime Pay 7,000.00 (738.00) 6,262.00

58601-499 Other Supplies and Materials 10,081.00 (993.00) 9,068.00
Sub-total Expenditures $ 27,493.00 $ 1,731.00 $ (1,731.00) $ 27,493.00
The above increase in Election Workers and Office Supplies is to cover additional election expense due

to Covid-19 Transfers will come from within the grant. No county money involved.

COUNTY CLERK

Increase Expenditure Increase
52500-169 Part-time Personnel 8,000.00 3,000.00 11,000.00

Decrease Expenditure Decrease
52500-106 Deputies 420,270.00 (3,000.00) 417,270.00

Sub-total Expenditures $ 428,270.00 $ 3,000.00 $ (3,000.00) $ 428,270.00

The above increase in Part-time Personnel is needed to cover th e cost of employee vacations as well as

short staffing’s due to Covid and other medical issues. The transfer will come from a transfe r within the Cou nty Clerk

budget. No new money.

Current Budget Increase Decrease
Amended

Budget

Page Totals- Expenditures $ 768,763.00 $ 12,23100 $ (12,231.00) $ 768,783.00



RESOLUTION NO. ‘oaf / 35//I
TO THE HONORABLE RICK BREWER, CHAIRMAN, AND MEMBERS OF

THE HAWKINS COUNTY BOARD OF COMMISSIONERS IN REGULAR SESSION, MET THIS
24TH DAY OF MAY, 2021.

RESOLUTION IN REFERENCE: BUDGET AMENDMENT- SOLID WASTE FUND

The following budget amendments are being reQuested as listed below:

INTRODUCED BY: Michael Herrell, Chairman, Bdgt. Comm. ESTIMATED COST

SECONDED BY: PAID FROM Solid Waste Fund

NAY DATE SuBMItTED O~c— 10 - c~Qc~/

Mayors Action. Approved________ Veto______________

Account
Number Description

WASTE PICKUP Current Budget
Amended

Budget
Increase Expenditure Increase

55731-187 Overtime Pay 14,000.00 1,500.00 15,500.00
55731-453 Vehicle Parts 7,500.00 9,508.00 17,008.00

Decrease Expenditure Decrease
55731-169 Part-Time Personnel 3,000.00 (1,500.00) 1,500.00
55731-425 Gasoline 65,000.00 (9,508.00) 55,492.00

Sub-total Expenditures $ 89,500.00 $ 11,008.00 $ (11,008.00) $ 89,500.00
The above increase in Overtime pay is needed to cover the cost of covering ho days and train ngs. The

increase in vehicle parts is to cover repairs. The funding will come from a transfer within Waste Pickup. No new money.

CONVENIENCE_CENTERS
Increase Expenditure Increase

55732-187 Overtime Pay 6,100.00 3,000.00 9,100.00
55732-189 Other Salaries & Wages 0.00 280.00 280.00

Decrease Expenditure Decrease
55732-149 Laborers 208,362.00 (3,000.00) 205,362.00
55732-169 Part-Time Personnel 46,522.00 (280.00) 46,242.00

Sub-total Expenditures $ 260,984.00 $ 3,280.00 $ (3,280.00) $ 260,984.00
The increase in Overtime Pay and Others Salaries & Wages is to cover covering holidays and trainings and

the pay out of annual leave. Funding for both will come from a transfer within Convenience Centers. No new money.

SANITATION_MANAGEMENT
Increase ExpendIture Increase

55710-510 Trustee’s Commission 17,000.00 7,000.00 24,000.00

Increase Revenue Increase
44145 Sale of Recycled Materials 60,000.00 7,000.00 67,000.00

Sub-total Revenue $ 60,000.00 $ 7,000.00 $ 0.00 $ 61,000.00
Sub-total Expenditures $ 17,000.00 $ 7,000,00 $ 0.00 $ 24,000.00
The increase in Trustee’s Commission is to cover revenues coming in better than budgeted. Funding will

be offset by increased revenues.

Current Budget Increase Decrease
Amended

Budget

Page Totals- Revenues $ 60,000.00 $ 7,000.00 $ 0.00 $ 67,000.00

Page Totals- Expenditures $ 367,484.00 $ 21,288.00 $ (14,288.00) $ 374,484.00

AYEACTION:

ROLL CALL

VOICE VOTE

ABSENT

COMMITTEE ACTION:

CHAIRMAN:

APPROVED DISAPPROVED

Mayor
Jim Lee



RESOLUTION NO. O21*2 I / 05 / ia
TO THE HONORABLE RICK BREWER, CHAIRMAN, AND MEMBERS OF

THE HAWKINS COUNTY BOARD OF COMMISSIONERS IN REGULAR SESSION, MET THIS
24TH DAY OF MAY, 2021.

RESOLUTION IN REFERENCE: BUDGET AMENDMENT - DRUG FUND

Tie following budget amendments are being requested as listed below:
Account
Number Description

54150-719

541 50-716

DRUG ENFORCEMENT

Increase Expenditure
Office EauiDment

Decrease Expenditure
Law Enforcement Equipment
Sub-total Expenditures

transfer with in the Drug Fund. No new money.

Current Budget

1,000.00

5.000.0O
6,000.00$ $

Increase
1 700.00

1,700.00 $

Decrease
(1,700.00)
(1,100.00)

Amended
Budget

2,700.00

3,300.00
$ 6,000.00

The above increase in Office EaUiDment is needed to cover new furniture. The fundino will com e from a

INTRODUCED BY: Michael Herrell, Chairman, Bdgt. Comm.

SECONDED BY:

ACTION: _______ ___________

ROLL CALL _______ ___________

VOICE VOTE _______ ___________

ABSENT _________ _____________

COMMITTEE ACTION:

ESTIMATED COSL

PAIDFROM DRUOFUND

DATE SUBMITTED 05— I~ —

COUNTY

Mayor Mayor’s Action: Approved

Current Budget Increase Decrease
Amended

Budget

Page Totals- Expenditures $ 6,000.00 $ 1,700.00 $ (1,100.00) $ 6,000.00

AYE NAY

CHAIRMAN:

APPROVED DISAPPROVED

Veto____________
Jim Lee



RESOLUTION NO. / 06 I /~j

TO THE HONORABLE RICK BREWER, CHAIRMAN, AND MEMBERS OF THE HAWKINS
COUNTY BOARD OF COMMISSIONERS IN REGULAR SESSION, MET THIS 24th DAY OF
MAY 2021.

RESOLUTION IN REF: TO TRANSFER FUNDSFROM GENERAL PURPOSE
SCHOOL FUND TO SCHOOL FEDERAL PROJECTS FUND
FOR FISCAL YEAR ENDING JUNE 30, 2021

WHEREAS, Federal Projects grants operate on a reimbursement basis and funds are requested from
the State of Tennessee by Hawkins County Board of Education for expenditures on a monthly basis;
and,

WHEREAS, the School Federal Projects Fund operates with a cash deficit at Various times throughout
the fiscal year due to a slow turn-around time from reimbursements from the State of Tennessee; and,

WHEREAS, Generally Accepted Accounting Principles (GSAAP) consider a cash deficit in any fund to be
a significant deficiency in internal control; and,

WHEREAS, Hawkins County Board of Education does not desire to operate any fund with a cash deficit.

NOW, THEREFORE, BE IT RESOLVED, that the respective legislative bodies of Hawkins County,
Tennessee, meeting in regular session, that:

Section I: The school system is authorized to transfer from the General Purpose School Fund to the
School Federal Projects Fund in the amount of $500,000 no later than June 30, 2021.

Section II: The $500,000 transfer shall remain in the School Federal Projects Fund as a Committed for
Education fund balance from the General Purpose School Fund and may be repaid at any time with
further authorization.

Section III: This resolution shall take effect upon adoption, the public welfare requiring it and shall be
reflected in the minutes of the respective legislative bodies.

Introduced by Keith Gibson, Chairman Education Committee

Seconded by

1baAc~ikkbnm:Wcj c5-)Q-3-c~j
FOR THE BOARD OF EDUCATION: FOR THE HAWKINS COUNTY COMMISSION:

6Chairp~son, Board of Education

~

Chairperson, County Commission

County CIerk3ibirector of Schools K

—

Adopted by the Board of Education of Hawkins County, Tennessee, this 6th day of May, 2021.

Adopted by the County Commission of Hawkins County, Tennessee, this 24th day of May, 2021.



RESOLUTION NO. ~.O~2( / 05 / /11

TO THE HONORABLE RICK BREWER, CHAIRMAN, AND MEMBERS OF THE HAWKINS
COUNTY BOARD OF COMMISSIONERS IN REGULAR SESSION, MET THIS 24th DAY OF
MAY2021.

RESOLUTION IN REF: GENERAL PURPOSESCHOOL FUND BUDGET
AMENDMENT

WHEREAS, the Hawkins County Board of Education has approved the attached budget
amendment to the General Purpose School Fund, and now requests approval of said
amendment by the Hawkins County Board of Commissioners.

NOW THEREFORE BE IT RESOLVED THAT the Hawkins County Board of
Commissioners, meeting in regular session, May 24, 2021, go on record as passing this
resolution -

Introduced by Esq. Michael Herrell Estimated Cost: ____________________

Seconded by Esq._____________________ Paid From _____________________ Fund

ACTION: Aye Nay Date Submitted (J5’— /0 -~o~-2f

Roll Call County Cler : Nancy A. Day

Voice Vote By: 4(~/

Absent

COMMITTEE ACTION: APPROVED DISAPPROVED

CHAIRMAN: Rick Brewer

By: _____________________________

Mayor: Mayor’s Action: Approved _______ Veto _______

Jim Lee



FUND: 141 GENERAL PURPOSE SCHOOL FUND
AMENDMENT NUMBER: 6
DATE: May 24. 2021

ORIGINAL BUDGET AMOUNT
PREVIOUS AMENDMENTS

TOTAL
REQUESTED AMENDMENT

TOTAL

56,467,642.00
7,041,582.74

63,509,224.74
736,944.43

64,246,169.17

2

3

To budget donations for the Teacher of the Year celebration.

72520-599-Toy
44570-TOY

To budget Summer LE

71100-116-SUMMR
71100-163-SUMMR
71100-201-SUMMR
71100-204-SUMMR
71100-212-SUMMR
71100-429-SUMMR
72 120-13 1-SUM M R
72120-201-SUMMR
72120-204-SUMMR
72120-212-SUMMR
72410-104-SUMMR
72410-204-SUMMR
72410-204-SuMMR
72410-212-SuMMR

46590-SUM MR

72520 HUMAN SERVICES/PERSONNEL
Other Charges
Contributions and Gifts

arning Camps.
71100 REGULAR INSTRUCTION PROGRAM
72120 HEALTH SERVICES
72410 OFFICE OF THE PRINCIPAL

Teachers
Educational Assistants
Social Security
State Retirement
Employer Medicare
Instructional Supplies and Materials
Medical Personnel
Social Security
State Retirement
Employer Medicare
Principal(s)
Social Security

480.00 1,900.00
1,900.00

216,200.00
33,000.00
15,487.60
25,729.41
11,241.00
13,938.81
21,120.00

1,309.44

2,380.00
1,900.00

216,200.00
33,000.00
15,487.60
25,729.41
11,241.00
13,938.81
21,120.00

1,309.44
2,175.36

950.40
43,200.00

2,678.40
4,449.60
1,944.00

ACCOUNT NO DESCRIPTION
CURRENT
BUDGET INCREASE DECREASE

AMENDED
BUDGE!

EXPENDITURES

1 To budget Utrust mini-grants.
72250 TECHNOLOGY
72520 HUMAN SERVICES/PERSONNEL

76100 REGULAR CAPITAL OUTLAY
72250-790 Other Equipment 295,733.97 806.00 296,539.97
72520-599 Other Charges 10,00S.00 30,450.00 40,455.00
76100-707 Building Improvements 998,659.00 21,944.00 1,020,603.00

53,200.00 -

44570 Contributions and Gifts 19,130.00 53,200.00 53,200.00

4 To budget Bridge Camp.
71100 REGULAR INSTRUCTION PROGRAM

72410 OFFICE OF THE PRINCIPAL

71100-116-BRIDC Teachers - 101,200.00 101,200.00
71100-163-BRIDG Educational Assistants - 14,400.00 14,400.00
71100-201-BRIDG Social Security - 7,166.80 7,166.80
71100-204-BRIDG State Retirement - 11,906.80 11,906.80
71100-212-BRIDG Employer Medicare - 5,202.00 5,202.00
71100-429-BRIDG Instructional Supplies and Materials - 21,617.95 21,617.95
72410-104-BRIDG Principal(s) - 12,000.00 12,000.00
72410-204-BRIDG Social Security - 744.00 744.00
72410-204-BRIDG State Retirement - 1,236.00 1,236.00
72410-212-BRIDG Employer Medicare - 540.00 540.00

176,013.55
46590-BRIDG Other State Education Funds - 176,013.55 176,013.55

State Retirement
Employer Medicare

Other State Education Funds

2,175.36
950.40

43,200.00
2,578.40
4,449.60
1,944.00

393,424.02
393,424.02 393,424.02



S To budget Stream Mini Camps.

71100 REGULAR INSTRUCTION PROGRAM
72120 HEALTH SERVICES
72410 OFFICE OF ThE PRINCIPAL

71100-116-STREA Teachers - 35,800.00 36,800.00
71100-201-STREA Social Security - 2,281.60 2,281.60
71100-204-STREA State Retirement - 3,790.40 3,790.40
71100-212-STREA Employer Medicare - 1,555.00 1,656.00
71100-429-STREA Instructional Supplies and Materials - 3,990.86 3,990.86
73100-165-STREA Cafeteria Personnel - 52,800.00 52,800.00
73100-201-STREA Social Security - 3,273.60 3,273.60
73100-204-STREA State Retirement - 5,438.40 5,438.40
73100-212-STREA Employer Medicare - 2,376.00 2,376.00

112,406.86
46590-STREA Other State Education Funds - 112,406.86 112,406.86

TOTAL EXPENDITURES 742,686.63 5,742.20
TOTAL REVENUES 736,944.43 .

6 To reallocate Coordinate School Health funds for the remainder

72120-499-CSH
72120-599-CSH

72120 HEALTh SERVICES
Other Supplies and Materials
Other Charges

)f the fiscal year.

1,868.20
29,972.17

5,742.20

5,742.20
5,742.20
5,742.20

7,610.40
24,229.97



CER11FICATE OF ELECTION OF NOTARIES PUBLIC
Resolution No. 2021105115

AS CI.ERI( OF THE COUNTY OF HAWKiNS, TENNESSEE
I HEREBY CERTIFY THAT THE FOLLOWING WERE ELECTED TO ThE OFFICE OF:

NOTARY PUBLIC APPROVAl. DURING THE MAY 24.2021 MEETING OF THE GOVERNING BODY:

NAME HOME ADORESS BUSINESS ADDRESS

1. PAT C BOYD
425 E MAIN ST
ROGERSVILLE, TN 37857

116 E MAIN ST (BOYD LAW OFFICE)
ROGERSVILLE, TN 37867

2. PHILUP L BOYD
42SEMAINST
ROGERSVILLE, TN 37857

II5EMAINST(BOYDLAWOFFICE)
ROGERSVILLE, Th 37857

3. ANGELA S BURR
144 GRAY RD
CHURCH HILL, TN 37642

809 W RUIN ST (FIRST COMMUNITY BANK)
ROGERSVILLE, TN 37857

4. MARANDA DAVIS
304 MESSICK AVE
CHURCH HILL, TN 37642

305 MESSICK AVE (DAViS BROTHERS ROOFING)
CHURCH HILL, TN 37642

5. TINA K DUNN
3540 GOSHEN VLY RD
ROGERSV1LLE, TN 37857

809W MAIN ST (FIRST COMMUNITY BANK)
ROGERSVILLE, TN 37857

6. MICHAEL LAWS
215 GRANDV1EW ST
MOUNT CARMEL, TN 37645

166 MAIN ST (ECU)
MOUNT CARMEL, TN 37645

7. MICHAEL ALAN MANNING
284 GONCE HOLLOW RD
EIDSOtI, TN 37731

100 E MAIN ST STE 218 (HAWKINS COUNTY VSO)
ROGERSVILLE, TN 37857

8. JESSICA L MORGAN
733 OLD 8LAIRS GAP RD
KINGSPORT, TN 37660

1206W MAIN ST (APPALACHAIN COMMUNITY ECU)
ROGERSVILLE, TN 37857

9. JEFFREY W RAGLE
240 CHICKASAW CaR
CHURCH HILL, TN 37642

240 CHICKASAW CIR (TAMPA ELECTRIC CO)
CHURCH HILL, TN 37642

10. JACOB ROSE
130 GRANDVIEW ST
CHURCH HILL TN 37642

728W MAIN BLVD (MICHAEL WALKER REALTY & AUCT)
CHURCH HILL, TN 37642

11. MICHAEL WALKER
210 LINCOLN AVE
CHURCH HILL TN 37642

728W MAIN BLVD (MICHAEL WALKER REALTY & AUCT)
CHURCH HILL, TN 37642

~Toniou~)ofHa k



RESOLUTION

No. 2021 I 05 / 16

To the HONORABLE Rick Brewer, Chairman, and Members ofthe Hawkins County Board of
Commission in Regular Session,met this 24th day of May 2021.

RESOLUTION IN REF: Approval ofNotary Public Surety Bond

BE IT RESOLVEDTHAT: The following be approved asNotaryPublic Surety
Bonds for Hawkins County, Tennessee:

NOTARY PERSONAL SURETY

Pat C. Boyd Daniel G. Boyd (Surety on File)
324 W. Main
Rogersville,TN 37857

Philip L. Boyd Daniel G. Boyd (Surety on File)
324 W Main
Rogersville,TN 37857

Introduced By Esq. DawsonFields ACTION: AYE NAY PASSED

SecondedBy Esq. __________________________ Roll Call _______

DateSij~nitted 6-10— ~ VoiceVote _______

I ~ tO ~tS Absent _____

Cjuntv rk

By: th&1 COMMITTEE ACTION

Chairman_____________________________________ __________________________________________

Mayor____________________________________ MAYOR’S ACTION: Approved_________ Veto_________


